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PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS
JANUARY 17, 2007

Pursuant to Section 19.84 and 59.14, Wis. Statstice is hereby given to the public that ghe
REGULAR meeting of theBROWN COUNTY BOARD OF SUPERVISORS was held o
Wednesday, January 17, 2007, at 7:00 p.mat City Hall, 100 N. Jefferson Street, Green Hay,
Wisconsin.

The following matters will be considered:

Call to order.
Invocation.
Pledge of Allegiance to the Flag.

Opening Roll Call:

Present: Warpinski, De Wane, Nicholson, Theisen, KruegerefdaErickson, Kaye, Zima, Eva
Vander Leest, Johnson, Dantinne, La Violette, Ka®8ackmann, Van Deurzen, Fle
Clancy, De Cleene, Zabel, Scray, Lund, Fewell

Excused: Zeller

Supervisor Hoeft arrived at 7:15 p.m.

Total Present: 25 Total Excused: 1

No. 1 -- Adoption of Agenda.

County Clerk, Darlene Marcelle, announced addittonfe agenda as follows:

4a -- Board of Supervisors Committee as a Whel&upervisor Theisen’s ~ Communication--
Requesting action on a motion to rescind its’ acbb December 20, 2006 to*hold appointments !
thru 5h until a new County Executive is sworn in”.

8d(i) -- Board of Supervisors Committee as a Whel@pproval to send out an RFP for néventa
Health Center Architect.

8d(i) -- Delete above addition to the Board of Sus®rs as a Whole -- Approval to send out an
RFP for new Mental Health Center Architect.

8d(i) -- Addition -- Report of Special Human SeescCommittee of January 17, 2007.

la -- Closed Session -- for the purpose of dediting whenever competitive or bargainingeason
require a closed session pursuant to Wisconsire Stattutes 19.85(1)(e).

1b -- Return to Open Session.

5p thru 5w --  Additional appointments by the GyuExecutive.

A motion was made by Supervisor Warpinski and sdednby Supervisor De Warféo adopt the
agenda as amended” Voice vote taken. Motion carried unanimouslyhwio abstentions.

No. la -- Closed Sessiorfor the purpose of deliberating whenever competiby bargainin
reasons require a closed session pursuant to Wisc&tate Statute 19.85(1)(eh the
alternative, the Board of Supervisors areeting for the purpose of collective bargail
and are not subject to tfWisconsir open meetings law pursuant to 19.82(1) ol
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Wisconsin State Statut:

A motion was made by Supervisor De Wane and secbhgeSupervisor Kastefto convene intc
Closed Session”.Vote taken. Roll Call #1a(1):

Ayes: Warpinski, De Wane, Theisen, Krueger, Ha&fickson, Kaye, Zima, Evans, Vanderest
Johnson, Dantinne, La Violette, Kaster, Backmanan WDeurzen, Fleck, ClancyDe Cleene, Zabe
Scray, Lund, Fewell

Nays Nicholson

Excused: Zeller

Absent: Hoeft

Total Ayes: 23 Total Nays: 1 Excused: 1 Aiis 1

Motion carried“to convene into Closed Session”Included in Closed Session werBonald Vande
Kelen-County Negotiator, Mike Kwaterski-Human Res@s Director, Dennis KockeBheriff, Joh
Jacques-Corporation Counsel, County Clerk-Darleaecklle, Chief Deputy ClerBandy Juno and .
County Board Supervisors that were present at #etinyg.

Supervisor Hoeft arrived at 7:15 p.m.
No. 1b -- Return to Open Session

A motion was made by Supervisor Warpinski and sdedrby Supervisor De Wari¢o return to the
regular order of business”. Voice vote taken. Motion carried unanimouslyhaiib abstentions.

No. 2 -- APPROVAL OF MINUTES OFCOUNTY BOARD OF DECEMBER 20, 2006

A motion was made by Supervisor Warpinski and sdednby Supervisor De Warfdéo adopt the
County Board Minutes of December 20, 2006”.Voice vote takenMotion carried unanimously wi
no abstentions.

No. 3 -- ANNOUNCEMENTS BY SUPERVISORS.

Supervisor Evans invited everyone to the St. Judedfciation’s Mardi Gras Fund Raiser Babruan
9, 2007, at 6:00 p.m. at the Rock Gardens Suppéy.Cl

Supervisor Evans wished Supervisor Zima a Happth@ay today.In response to the birthday wi
Supervisor Zima invited all Supervisors to join hafter the meeting for his birthday celebration.
Supervisor Erickson announced that the Brown Coulirscription Drug Cards are available in

County Board Office. Mr. Erickson invited everyottethe 2% Annual Great Lakes Sports Fisherr

Banquet on February ?2at the Stadium View.

Supervisor Haefs suggested the County Execuill/ghe vacancy on the Workforce Developm
Board. Supervisor Haefs explained he previously servethanBoard, however, he no longer is ab
do so. He explained the importance of a Countyr@oapresentative on the Workforce Developr
Board. Additionally, Supervisor Haefs requested a pubbnment item be added to the agenc
allow the public to address the Boar8upervisor Haefs stated that he is monitoring #ie sf land ¢
the Mental Health Center. He also questioned whydant have a contract with the Oneida Tribe
to please put it on the Executive Committee agenda.

Supervisor Clancy announced that St. PatsidRarish in Askeaton is having a Super Bowl Bo
Party on Super Bowl Sunday. Please bring your covitainers for take out.

Supervisor Fewell thanked the Pulaski High Schoardling Band for their participation in the R
Bowl Parade and their performance was a wondegfulesentation of Wisconsin.

No. 4 -- COMMUNICATIONS.
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No. 4a-- BOARD OF SUPERVISORS COMMITTEE AS A WHOLE.
Communication from Supervisor Tony Theisen requestig action on a motion t
rescind its’ action of December 20, 2006- “to hold appointments 5b through 5h
until a new County Executive is sworn in”.

A motion was made by Supervisor Theisen and secbhgeSupervisor WarpinsKito table item #4:¢
until #5a on the agenda is taken”.Voice vote taken.Motion carried with Supervisors Haefs, Zi
and Kaster voting nay.

No. 5 -- APPOINTMENTS BY EXECUTIVE

A motion was made by Supervisor Fewell and secomgef8upervisor Kasterto refer appointments
5a-h and 5i-o until April Election.”

Discussion followed with Chairman Lund stating tkia¢ appointments will not be tabled; he will |
that each individual appointment be voted on saplraDiscussion on Chairman Lund’s ruling.

A motion was made by Supervisor Fewell and secorge&upervisor Backmantto challenge the
Chair”. Vote taken. Roll Call #5(1):

Ayes: Erickson, Kaye, Zima, Evans, Johnson, li@léite, Kaster, Backmann, Van Deurzé&iteck
Clancy, Hoeft, Fewell

Nays Warpinski, De Wane, Nicholson, Theisen, Kruedtaefs, Vander Leest, Dantinne, De
Cleene, Zabel, Scray, Lund

Excused: Zeller

Total Ayes: 13 Total Nays: 12 Excused: 1

Motion carried‘to challenge the Chair”. Discussion followed on the appointment process.

Following a lengthy debate, a motion was made bpeBusor Vander Leest and secondec
Supervisor Johnsgdtto call the question”. Vote taken. Roll Call #5(3):

Ayes: Vander Leest, Johnson, Van Deurzen, Fletdngcy, De Cleene, Scray

Nays Warpinski, De Wane, Nicholson, Theisen, Krued#aefs, Erickson, Kaye, Zima, Evans,
Dantinne, La Violette, Kaster, Backmann, Zabel, tjdaund, Fewell

Excused: Zeller

Total Ayes: 7 Total Nays: 18 Excused: 1

Motion defeatedto call the question”.

Vote taken on Supervisor Fewell’'s motitio refer appointments 5a-h and 5io until after April
Election”. Vote taken. Roll Call #5(2):

Ayes: De Wane, Erickson, Kaye, Zima, Evans, §ohnKaster, Van Deurzen, Fleck, Clancy,
Hoeft, Fewell

Nays Warpinski, Nicholson, Theisen, Krueger, Haefsan®ler Leest, Dantinne, La Violette,
Backmann, De Cleene, Zabel, Scray, Lund

Excused: Zeller

Total Ayes: 12 Total Nays: 13 Excused: 1

Motion defeatedto refer appointments”.

Return to Chairman Lund’s ruling to take each apjoéent individually.

No. 5a -- APPOINTMENT OF CHARLES V. KARNOPP TO ADJUSTMENTS BOARD

A motion was made by Supervisor Warpinski and sdedrby Supervisor Dantinrféo approve the
appointment of Charles Karnopp”. Vote taken. Roll Call #5a(1):
Ayes Warpinski, Nicholson, Theisen, Krueger, Haefs, @andeest, Johnson, Dantinne, Violette,
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Backmann, De Cleene, Zabel, Scray, L

Nays De Wane, Erickson, Kaye, Zima, Evans, Kasten Baurzen, Fleck, Clancy, Hoeft, Fewell
Excused: Zeller

Total Ayes: 14 Total Nays: 11 Excused: 1

Motion carried‘to approve the appointment of Charles Karnopp”.

No. 5b -- APPOINTMENT OF LIBBY MILLER TO AGING & DISABILITY R~ ESOURCE
CENTER BOARD

A motion was made by Supervisor Haefs and secormedupervisor Theisefito approve the
appointment of Libby Miller”. Vote taken. Roll Call #5b(1):

Ayes: Warpinski, Nicholson, Theisen, KruegergfaVander Leest, Johnson, Dantinne, V#lette,
Backmann, Van Deurzen, De Cleene, Zabel, ScraydLun

Nays De Wane, Erickson, Kaye, Zima, Evans, Kastaclkl Clancy, Hoeft, Fewell

Excused: Zeller

Total Ayes: 15 Total Nays: 10 Excused: 1

Motion carried‘to approve the appointment of Libby Miller”.

A motion was made by Supervisor Theisen and secbbgé&upervisor WarpinsKito take item #4a a
this time. Voice vote taken. Motion carried unanimously withabstentions.

No. 4a -- BOARD OF SUPERVISORS COMMITTEE A A WHOLE.
Communication from Supervisor Tony Theisen requestig action on a motion t
rescind its’ action of December 20, 2006- “to hold appointments 5b through 5h
until a new County Executive is sworn in”.

A motion was made by Supervisor Theisen and secbhgeSupervisor WarpinsKito take item #4:¢
off the table”. Vote taken. Roll Call #4a(1):

Ayes: Warpinski, Nicholson, Theisen, Haefs, Esyaviander Leest, Johnson, Dantinne, DeCleene
Zabel, Scray, Lund

Nays De Wane, Krueger, Erickson, Kaye, Zima, La MiggeKaster, Backmann, Van Deurzen,
Fleck, Clancy, Hoeft, Fewell

Excused: Zeller

Total Ayes: 12 Total Nays: 13 Excused: 1

Motion failed“to take item #4a off the table”.

No. 5c -- APPOINTMENTS OF CAL LINTZ AND MARK FREDERICKSON TO
EMERGENCY MEDICAL SERVICES COUNCIL

A motion was made by Supervisor Haefs and secomge&upervisor Warpinskito approve the
appointments of Cal Lintz and Mark Frederickson”. Supervisor Hoeft requested a separate vote.
Vote taken orithe appointment of Cal Lintz”. Roll Call #5c(1):

Ayes:  Warpinski, Nicholson, Theisen, Haefs, @and.eest, Johnson, Dantinne, La Violette,
Backmann, Van Deurzen, De Cleene, Zabel, Scrayd Lun

Nays De Wane, Krueger, Erickson, Kaye, Zima, Evarestir, Fleck, Clancy, Hoeft, Fewell
Excused: Zeller

Total Ayes: 14 Total Nays: 11 Excused: 1

Motion carried‘to approve the appointment of Cal Lintz”".

A motion was made by Supervisor Haefs and secobgeBupervisor Vander Lee$to approve the
appointment of Mark Frederickson”. Vote taken. Roll Call #5¢(2):

Ayes Warpinski, Nicholson, Haefs, Vander Leest, Dantjribe Cleene, Zabel, Sci
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Nays De Wane, Theisen, Krueger, Erickson, Kaye, Zimartsy Johnson, La Violette, Kast
Backmann, Van Deurzen, Fleck, Clancy, Hoeft, Fewell

Excused: Zeller
Supervisor Lund’s vote did not record. At thiseiime requested his vote be recorded as “yes”.
Total Ayes: 9 Total Nays: 16 Excused: 1

Motion defeated to approve the appointment of Mark Frederickson tothe Emergency Medica
Services Council”.

No. 5d -- REAPPOINTMENT OF KATHRYN HASSELBLAD-PASCALE AND
REAPPOINTMENT OF FRANK BENNETT TO GREEN BAY METROPO LITAN
SEWERAGE DISTRICT

A motion was made by Supervisor Haefs and secorme&upervisor Johnsohto approve the
reappointments of Kathryn Hasselblad-Pascale and Fank Bennett”.

A motion was made by Supervisor Krueger and seabniole Supervisor Zima‘to refer the
reappointments of Kathryn Hasselblad-Pascale and Fank Bennett the May 16, 2007 County
Board Meeting”. Vote taken. Roll Call #5d(1):

Ayes: Warpinski, De Wane, Nicholson, Kruegerckson, Kaye, Zima, Evans, Johnson, \Vialette,
Kaster, Van Deurzen, Fleck, Clancy, Hoeft, Fewell

Nays Theisen, Haefs, Vander Leest, Dantinne, Backm@erCleene, Zabel, Scray, Lund
Excused: Zeller

Total Ayes: 16 Total Nays: 9 Excused: 1

Motion carried“to refer the appointments of Kathryn HasselbladPascale and Frank Bennett t
the May 16, 2007 County Board Meeting”.

No. 5e -- APPOINTMENT OF JOHN HANITZ TO HARBOR COMMISSION

A motion was made by Supervisor Scray and secomye@upervisor Warpinskito approve the
appointment of John Hanitz”. Voice vote taken.Motion carried with the following Supervisc
voting nay: Hoeft, Fewell, De Wane, Fleck, Kaster.

No. 5f -- APPOINTMENT OF STEPHANIE FORBESTO LIBRARY BOARD

A motion was made by Supervisor Haefs and secomge8upervisor Backmantito approve the
appointment of Stephanie Forbes”.

A motion was made by Supervisor Zima and secondgdSbpervisor Clancy‘to refer the
appointment of Stephanie Forbes to the May 16, 200County Board Meeting”. Vote taken.Roll
Call #5f(1):

Ayes: De Wane, Krueger, Erickson, Kaye, Zimaais; Vander Leest, La Violette, KasteFleck
Clancy, Hoeft, Fewell

Nays Warpinski, Nicholson, Theisen, Haefs, Johnsoantihne, Backmann, Van Deurzen, De
Cleene, Zabel, Scray, Lund

Excused: Zeller

Total Ayes: 13 Total Nays: 12 Excused: 1

Motion carried‘to refer the appointment of Stephanie Forbes”.

No. 59 -- APPOINTMENT OF SHERIFF DENNIS KOCKEN, STEVE MARICQU E AND
MARK THIRY TO LOCAL EMERGENCY PLANNING COMMITTEE
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A motion was made by Supervisor Warpinski and seéedrby Supervisor Nicholsc“to approve the
appointments of Sheriff Dennis Kocken, Steve Maricge and Mark Thiry”. Voice vote taken.
Motion carried with the following Supervisors vaimay: Hoeft, Fleck, De Wane, Fewell, Krueger.

No. 5h -- REAPPOINTMENT OF STEVE NERVEGNA TO NICOLET FEDERATE D
LIBRARY BOARD

A motion was made by Supervisor Vander Leest acdrsied by Supervisor Scrédyo approve the
reappointment of Steve Nervegna”.

A motion was made by Supervisor Krueger and seabrime Supervisor Warpinskito refer the
reappointment of Steve Nervegna to the May 16, 200Jounty Board Meeting”. Voice vote taken.
Motion carried with the following Supervisors vajimay: Nicholson, Haefs, Theisen, Zabel, Sc
Backmann, De Cleene, Vander Leest

No. 5i thru #50 -- See Iltem #4a. Vote failed to move these items from the table.

No. 5p -- REAPPOINTMENT OF PATRICIA HICKEY, CHAU XIONG & SUNN Y
ARCHAMBAULT TO COMMUNITY OPTIONS PLANNING COMMITTEE

A motion was made by Supervisor Vander Leest andraed by Supervisor Johnstio approve the
reappointments of Patricia Hickey, Chua Xiong and 8nny Archambault”.

Supervisor Evans requested a separate vote orapaoimtment.

A motion was made by Supervisor Vander Leest andraed by Supervisor Johnstio approve the
reappointment of Patricia Hickey”. Voice vote taken.Motion carried with the followin
Supervisors voting nay: Fleck, Kaye, Warpinski,\Dane, Erickson, Kaster.

A motion was made by Supervisor Scray and secobgieHupervisor Vander Lee$to approve the
reappointment of Chua Xiong”. Voice vote taken.Motion carried with the following Supervist
voting nay: Kaye, Erickson, Warpinski, Kaster,ddeDe Wane

A motion was made by Supervisor Johnson and sedobgeSupervisor La Violettéto approve the
reappointment of Sunny Archambault”. Voice vote taken.Motion carried with the followin
Supervisors voting nay: Warpinski, De Wane, ErckKaster, Kaye

No. 5q -- APPOINTMENT OF DR. MARK WESTFALL, SUPERVISOR TONY T HEISEN
AND SUPERVISOR KATHY JOHNSON TO EMERGENCY MEDICAL
SERVICES COUNCIL

A motion was made by Supervisor Vander Leest acdrsied by Supervisor Scrédyo approve the
appointments of Dr. Mark Westfall, Tony Theisen andKathy Johnson”.

A motion was made by Supervisor Zima and secondgdShbpervisor Fewell“to refer the
appointments of Dr. Mark Westfall, Tony Theisen and Kathy Johnson to the May 16, 2007
County Board Meeting”. Voice vote taken.Motion carried with the following Supervisors va
nay: Scray, Zabel, De Cleene, Dantinne, Vandest,daind, Theisen, Nicholson, HaefSupervisc
Johnson abstained from the vote.

No. 5r -- REAPPOINTMENT OF THOMAS SLADEK T O ETHICS BOARD

A motion was made by Supervisor Zabel and secoried®upervisor Johnsohto approve the
reappointment of Thomas Sladek”. Vote taken. Roll Call #5r(1):

Ayes: Nicholson, Theisen, Vander Leest, Johnddantinne, La Violette, Backmann, Van
Deurzen, De Cleene, Zabel, S¢, Lund
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Nays Warpinski, De Wane, Krueger, Haefs, Erickson, Kagiepa, Evans, Kaster, Flec Clancy
Hoeft, Fewell

Excused: Zeller

Total Ayes: 12 Total Nays: 13 Excused: 1

Motion defeatedto approve the reappointment of Thomas Sladek”.

A motion was made by Supervisor Haefs and secomge&upervisor Theisefto reconsider the
reappointment of Thomas Sladek”. Because Supervisor Haefs was in the majority iotewas abl
to have the vote reconsidered. Vote taken. Ralll #5r(2):

Ayes: Nicholson, Theisen, Haefs, Vander Leesiingon, Dantinne, La Violette, Backmanriyan
Deurzen, De Cleene, Zabel, Scray, Lund

Nays Warpinski, De Wane, Krueger, Erickson, Kaye, &jnkvans, Kaster, Fleck, ClancyHoeft,
Fewell

Excused: Zeller

Total Ayes: 13 Total Nays: 12 Excused: 1

Motion carried‘to approve the reappointment of Thomas Sladek”.

No. 5s -- REAPPOINTMENT OF JERRY VAN SISTINE AND APPOINTMENT OF DR.
MARY GREENLAW TO HANDICAPPED CHILDREN 'S EDUCATION BOARD

A motion was made by Supervisor Johnson and seddogl&upervisor Vander Le€Stio approve the
reappointment of Jerry Van Sistine and appointmentof Dr. Mary Greenlaw”. Voice vote taken.
Motion carried with the following Supervisors vagimay: Hoeft, De Wane.

No. 5t -- REAPPOINTMENT OF LYNN SCHWARM TO LAND INFORMATION O FFICE
BOARD

A motion was made by Supervisor Vander Leest acdrsged by Supervisor Scrédyo approve the
appointment of Lynn Schwarm”. Voice vote taken.Motion carried with the following Supervis(
voting nay: De Wane, Hoeft, Fleck, Kaster, Warkin&rueger, Clancy, Fewell, Kaye, Evans, Zima

No. 5Su -- APPOINTMENT OF REPRESENTATIVE KARL VAN ROY TO LOCAL
EMERGENCY PLANNING COMMITTEE

A motion was made by Supervisor Scray and secobge8upervisor Van Deurzéerto approve the
appointment of Representative Karl Van Roy”. Voice vote taken.Motion carried with the followin
Supervisors voting nayDe Wane, Warpinski, La Violette, Fewell, Clancyjdkson, Zima, Kruege
Fleck, Hoeft.

No. 5v -- REAPPOINTMENT OF SUPERVISOR KATHY JOHNSON AND KRAME R
ROCK TO MUSEUM BOARD OF DIRECTORS

A motion was made by Supervisor La Violette andosded by Supervisor Warpinskio refer the
reappointments of Supervisor Kathy Johnson and Kraner Rock to the May 16, 2007 County
Board Meeting”.

Supervisor Theisen requested separation on vatfeo Supervisor Johnson’s appointmeYbte takel
“on referral of Supervisor Kathy Johnson’s reappoirtment to the May 16, 2007 County Board
Meeting”. Roll Call #5v(1):

Ayes: Warpinski, De Wane, Krueger, Erickson, &a¥ima, Evans, Kaster, Fleck, Clancy, Lund
Fewell

Nays Nicholson, Theisen, Haefs, Vander Leest, JohnBamtinne, La Violette, Backmann,Van
Deurzen, De Cleene, Zabel, Scray, H
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Excusec Zeller

Total Ayes: 12 Total Nays: 13 Excused: 1

Motion defeatedto refer the reappointment of Supervisor Kathy Johnson”.

A motion was made by Supervisor Haefs and secomge&upervisor Warpinskito approve the
reappointment of Supervisor Kathy Johnson”. Vote taken. Roll Call #5v(2):

Ayes: Warpinski, De Wane, Nicholson, Theisen, KruegerefdaErickson, Kaye, Evans, Van

Leest, Johnson, Dantinne, La Violette, Kaster, Baamhkn, Van Deurzen, Fleck, Clancy, De
Cleene, Zabel, Scray, Hoeft, Lund

Nays Zima

Abstain: Fewell

Excused: Zeller

Total Ayes: 23 Total Nays: 1 Abstain: 1 dased: 1

Motion carried‘to approve the reappointment of Supervisor Kathy bhnson”.

A motion was made by Supervisor La Violette andosded by Supervisor Warpinskio refer the
reappointment of Kramer Rock to the May 16, 2007 Conty Board Meeting. Voice vote taken.
Motion defeated with the following Supervisors wgtiaye: Krueger, Zima.

A motion was made by Supervisor Johnson and sedobgleSupervisor Kastetto approve the
reappointment of Kramer Rock”. Voice vote taken.Motion carried with the following Supervist
voting nay: Krueger, Kaster.

No. 5w -- APPOINTMENT OF SUPERVISOR JOHN VANDER LEEST TO PLAN NING
COMMISSION

A motion was made by Supervisor Warpinski and séednby Supervisor Scrayto approve the
appointment of Supervisor John Vander Leest”.

A motion was made by Supervisor Zima and seconded@upervisor Van Deurzehto refer the
appointment of Supervisor John Vander Leest to théVlay 16, 2007 County Board Meeting”. Vote
taken. Roll Call #5w(1):

Ayes: Warpinski, De Wane, Krueger, Haefs, EmcksKaye, Zima, Evans, La Violette, Kaster,
Backmann, Van Deurzen, Fleck, Clancy, Hoeft, Lurelyell

Nays Nicholson, Theisen, Vander Leest, Dantinne, Bee@e, Zabel, Scray

Abstain: Johnson

Excused: Zeller

Total Ayes: 17 Total Nays: 7 Abstain: 1 Excused: 1

Motion carried‘to refer the appointment of Supervisor John VanderLeest”.

No. 6a -- REPORT BYCOUNTY EXECUTIVE . None.

No. 6b -- REPORT BY BOARD CHAIRMAN. None.

No. 7 -- OTHER REPORTS.None.

No. 8a -- REPORT OF ADMINISTRATION COMMITT EE OF DECEMBER 27, 2006

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The ADMINISTRATION COMMITTEE met in regular sessionn December 27, 2006anc
recommends the following motiol
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1. Review minutes of:
a. Facility Master Plan (11/28/06).
Receive & place on file.
2. Review information from the Human Resources infdromal meeting held prior t&xecutive

Committee meeting concerning Step-Increase fregaiors. (Referred fromExecutive
Committee.) Please reference information sentwotit weekly agenda packets @ecembe
14, 2006. Have Human Resources Director determine the coatrofirket analysis and reg
back to the committee.

3. Public Safety Communications - Requést Budget Transfer: Interdepartmental Tran:
Transfer funds from general fund to Public Safetgnnhunications to cover the Ra
Interoperability Study ($100,000). Hold for onemtio

4, Communication from Joe Backmann re: To have thedueers office give a presentation
how Cities, Villages and Towns determine their porof the County tax. Hold for one month.
5. Dept. of Administration - Request for Budget Tramsf#0698) Increase in Expenditures w

Offsetting Increase in Revenue: Offsetting Budgetnfer to Human Services Budget Trar
06-96: to purchase two laser jet printers for themdn Services Payee Department ($5,000).
Approve.

6. Dept. of Administration - Request for Budget Tramsf#0699): Increase in Expenditures w
Offsetting Increase in Revenue: Offsetting Budgetn&fer to Human Services Budget 06-97:
To purchase three computers and | laser jet printeluman Services Child Care area ($5,350).

Approve.
7. Dept. of Administration - Budget Status Financiap@rt (November 30, 2006)Receive &

place on file.

8. Dept. of Administration - 2006 Budget Transfer Ldgeceive & place on file.

9. Human Resources - Budget Status Financial Repartdhber 30, 2006)Receive & place ¢
file.

10. Human Resources - Monthly Committee Report for Naver 2006. Receive & place on file.

11. County Clerk - Resolution re: County CleskDepartment Change in Table of Organize
(Deleting One (1) Clerk Typist | (Bilingual) Positi—CreatingOne (1) Elections Special
Position (Bilingual). Revised for Clarification 6Bilingual Required.” (Referred t&xecutive
Committee.) Committee approve@ee Resolutions, Ordinances January County Board.

12. County Clerk - Budget Status Financial Report favBimber 30, 2006Receive & place c
file.

13. Audit of bills. Pay the bills.

A motion was made by Supervisor De Wane and secbbygl&upervisor Warpinskio adopt”.
Supervisor Evans requested item #11 be taken gepara/oice vote taken.Remainder of repc
passed unanimously with no abstentions.

ltem #11 -- County Clerk - Resolution re:County ClerKs Department Change in Table
Organization (Deleting One (1) Clerk Typist 1 (Bdual) Position Creating One (:
Elections Specialist Position (Bilingual)Revised for Clarification of“Bilingual
Required. (Referred to Executive CommitteeGOMMITTEE ACTION: Committet
approved.See Resolution®rdinanceslanuaryCountyBoard.

A motion was made by Supervisor Evans and secohgeflupervisor Ziméto receive and place o
file item #11”. Voice vote taken. Motion carried unanimouslyhaib abstentions.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 2/20/2007
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No. 8b-- REPORT OF EDUCATION AND RECREATION COMMITTEE OF JANUARY
4, 2007

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EDUCATION & RECREATION COMMITTEE met in regulaession on January 4, 20awc
recommends the following:
1. Review minutes:
a) Neville Public Museum Governing Board (12/18/06).
Receive & place on file.

Arena/Expo Centre - Event Attendance November 2Réceive & place on file.

Parks - Budget Status Financial Report ending Nde&n30, 2006. Receive & place on

FREN

=
®

Parks - Update Arena Roof Engineering Study/Speatibbns. Receive & place on file.
Parks - Update on lawsuit for Arena roof. Recéwvalace on file.

Parks - Update on Dog Park Plan. Receive & placiie.

Parks - Director’s report. Receive & place on.file

Museum - Attendance & Admissions (November 20@®g¢ceive & place on file.
Museum - Budget Status Financial Report (NovemBeR2B806). Receive & place on file.
10. Museum - Director’s Report. Receive & place oa.fil

11. Library - Budget Financial Status Report (NovemB@r2006). Receive & place on file.
12. Library report. Receive & place on file.

13. NEW Zoo - Budget Financial Status Report (Noven8#r2006). Receive & place on file.
14. NEW Zoo - Monthly Activity Reports.

@@N@P"P‘

a) Animal Collection Report (December 2006). Recdwvalace on file.
b) Admissions Revenue/Attendance 2006 Year End Refreteive & place on file.
C) Gift Shop Concessions Revenue. Receive & pladdeon
d) Education /Volunteer report (December 2006). Rex&i place on file.
15. Golf Course - Daily Financial & Attendance Repadxiogember 5, 2006)Receive & place ¢
file.

16. Golf Course - Budget Financial Status Report (Noven80, 2006). Receive & place on file.

17. Golf Course - Superintendent’s report. (No report.

18. Audit of bills. Approve the bills.

19. Closed Session Authorizedby Sec. 19.85(1)(e) of the Wisconshtatutes for the purpose
deliberating, negotiating or conducting other sfiedipublic business, whenever, competitiv
bargaining reasons require a closed session. (bse@ Session held.)

A motion was made by Supervisor Dantinne and sesiy Supervisor Johnséto adopt”. Voice
vote taken. Motion carried unanimously with notahsons.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 2/20/2007

No. 8c -- REPORT OF EXECUTIVE COMMITTEE OF JANUARY 8, 2007

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentleme
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The EXECUTIVE COMMITTEE met in regular session oandary 8, 2007and recommends t
following motions:

1. County Executive report.

a) Budget Status Financial Report (November 30, 2006).
Receive & place on file.

2. Internal Auditor Report.

a) Budget Status Financial Report (November 30, 2006).
Receive & place on file.

b) Report of work completed in 2006.

Receive & place on file.

C) Other. (No additional information.)

3. Communication from Supervisor Paul Zeller re: Tddhietting RFP Contract Project #1:2
until an opinion from the Wisconsin Attorney Genasaobtained regarding a potential cont
of interest and the contract is approved by thesgbt Committee of the County Boar&kefe
this back toPublic Safety CommitteeAyes: 5 (Erickson, Krueget,und, Fewell, Kaye); Nay:
1 (Evans); Excused: 1 (Johnsomjotion Carried.

4, Communication from Supervisor Steve Fewell re: Upggthe tracking of Resolutions &

Ordinances. (Held from previous meeting.) Recé&iy@ace on file.

5. Communication from Supervisor Fewell re: ResolwiofHeld from previous meetingRefel
this to Administration Committee for further stualgd bring back to this committee.

6. Action re: Salary compensation for Emergency Managd Director. (Held from previou
meeting.) (Referred from Public Safety CommittedRefer this back to Public Safi
Committee.

7. Human Resources Director present to Executive Cdieerneeting recommendation to

Board on procedures needed to re-implement thepsteess. (Held from November meeting.)
Refer to Administration Committee.

8. Human Resources Director presents to Executive Atieerhis suggestions for a new County
Ordinance on the procedure to handle re-class stgjuéHeld from November meetingRefe
to Administration Committee.

9. County Clerks Department Change in Table of Organization (Deje®©ne (1) Clerk/Typist
(“Bilingual) Position-Creating One (1) Elections égmlist Position (Bilingual).Revised fol
Clarification of “Bilingual Required.” (Referred from Administration Committee.jtem
Deleted.

10. Resolution re: Aging & Disability Resource Centdraige in Table of Organization.
(Referred from Human Services Committee.) Committapproved. See Resolution
Ordinances January County Board.

a) Request for Budget Transfer (#017): Increase in Expenditures with Offsetting lrast
in Revenue: ADRC Grant ($657,832; Case managemARIRC - $49,660). Approved.

b) Request for Budget Transfer (#02); Increase in Expenditures with Offsetting Irast
in Revenue: Increase in expenditures of $552,538 wifsetting increase in revenue.
Approved.

11. Resolution re: Changing the HSD’s Table of Orgamirain Support of ADRC Expansion.
(Referred from Human Services Committee.) Committapproved. See Resolution
Ordinances January County Board.

12. Resolution re: Directing the County Clerk to Plélce Referendum Question Contained in
Resolution Requesting State Legislative Action oeakh Care on the April 2007 Ballot.
Committee approvedAyes: 5 (Erickson,Lund, Krueger, Fewell, Kaye); Nays: 1 (Eval
Excused: 1 (JohnsonMotion Carried. See Resolutions, Ordinances January County Board.

13. Resolution re: To Execute a 2(-2008 Labor Agreement with the BrovCounty Correction
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Officers, Local 75 Committee approve See Resolution:Ordinance Januar County Board

14. Resolution re: to Execute a 200008 Labor Agreement with the Brown County High
Department Employees. Committee approvelke Resolutions, Ordinances January County
Board.

15. Resolution re: to Execute a 2007-2008 Labor Agregnweth the Brown County Austin
Straubel International Airport Employees, Local Tommittee approvedSee Resolution
Ordinances January County Board.

16. Resolution re: to Execute a 2007-2008 Labor Agrednagth the Brown County Courthouse
Employees. Committee approvedyes: 5 (EvanslLund, Krueger, Fewell, Kaye); Abstain:
(Erickson); Excused 1 (Johnsori}lotion Carried. See Resolutions, Ordinances January County
Board.

17. Resolution re: to Execute a 2007-2008 Labor Agregmath the Brown County Museum
Employees. Committee approve8ee Resolutions, Ordinances January County Board.

18. Ordinance re: To change Sec. 2.16 of the Brown §oGnde Dealing with Appointment

Terms. _Committee approveSee Resolutions, Ordinances January County Board.

19. Closed Session:For the purpose of deliberating whenever competitv bargaining reasc
require a closed session pursuant to Wisconsire Statute 19.85 (1) (e)n the alternative, tt
Executive Committees meeting for the purpose of collective bargagnamd is not subject to t
Wisconsin open meetings law pursuant to 19.82 f{1heWisconsin State StatutegNo Close!
Session held.)

A motion was made by Supervisor De Wane and secbhgeSupervisor Kastéito adopt”. Voice
vote taken. Supervisor Erickson abstained fromm it£l6. Remainder of report passed unanimo
with no abstentions.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 2/20/2007

No. 8d -- REPORT OF HUMAN SERVICES COMMITTEE OF JANUARY 3, 2007

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The HUMAN SERVICES COMMITTEE met in regular sessiom January 3, 200and recomment
the following motions:

1. Review minutes of:
a) Children with Disabilities Education Board (11/28)0
b) Community Options Program Appeals Committee (1@@B/
C) Aging & Disability Resource Center (12/14/06).
d) Human Services Board (12/7/06).
e) Homeless Issues & Affordable Housing Sub Commiii&£19/06).
Receive & place on file items a-e.
2. Communication from Supervisor Mary Scray re: Mald@eaision on the site of
our facility and create a time line for construntioWe will welcome interested partie@eld
from previous meeting.) Receive & place on file.
3. Communication from Supervisor Andy Nicholson regResting exact number of  inmate:
who suffer from mental illness who are housed & Bnown County jail. (Referred frdPublic
Safety Committee.) (Held from previous meetinBgceive & place on file.
4. Communication from Supervisor Fewell re: To reviewis being made at the BCMFdue tc
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Downsizing Agreement still being implemented by Adistration (Referred from Decembe
County Board.)_Hold for one month.

5. Communication from Supervisor Fewell re: To hawe dippropriate authorities complete
an investigation with providers and a “John DoeVestigation of Brown County  employee
regarding the denial of admissions at the BCMHC ttuéddministrative directive(Referre«
from December County Board.) Hold for one month.

6. Communication from Supervisor Fewell re: To hawtelesent by Chair Lund and  Humar

Services Chair Evans to inform the State of CouBugird action to discontinue the Downsizin
Agreement with the State. (Referred from Decen@tminty Board.) Approve.

7. Communication from Supervisor Scray re: To lookhat sale of current MHC and usene)
to decrease bonding needed/levy amount needediltbrimw facility. Refer to Facilities Maste
Plan Sub Committee.

8. Aging & Disability Resource Center of Brown CountjRequest for Budget Transfer  (#07-
02): Increase in Expenditures with Offsetting lms® in Revenue: Increase in expenditures
$552,559 with offsetting increase in revenues. prage.

9. Aging & Disability Resource Center of Brown CourtyResolution re: Aging &
Disability Resource Center Change in Table of Oition. (Referred to Executive
Committee.) Committee approve®ee Resolutions, Ordinances January County Board.

10. Aging & Disability Resource Center of Brown Countudget Status Financial Report

for November 30, 2006. Receive & place on file.

11. Human Services Dept. - Update on status of ICF-MRId for one month.

12. Human Services Dept. - Mental Health Center Stesisind Graph. Receive & place on
file.

13. Human Services Dept. - Bellin Report. Receivpl&ce on file.

14. Human Services Dept. - Request for Budget Tran#@r-03): Increase in Expenditures
with Offsetting Increase in Revenue: Increase i072Grant Income with an offsettingincrease i
expenses ($5,000). Approve.

15. Human Services Dept. - Request for Budget Tran#@r-01): Increase in Expenditures
with Offsetting Increase in Revenue: Change th@720udget to reflect an increase ADRC Gran
Revenues from the State and additional case marageravenue with offsetting expens
($707,492). Approve.

16. Human Services Dept. - Resolution re: Changingd88’s Table of Organization in Suppor
of ADRC Expansion. (Referred to Executive Comeaty Committee approved.See Resolution
Ordinances January County Board.

17. Human Services Dept - Review and approve PurchBSetwice, Mental Health Center,
Individual Contract/Agreement Boiler Plates. Appgd®urchasef-Service, Mental HealthCenter
Individual Contract/Agreement Boiler Plate8yes: 4 (LaViolette, Scray, Van Deurzen, Zabe
Nays: 1 (Evans); Excused: 2 (Zima, Few Motion Carried.
18. Human Services Dept. - Review and approve all 2@®ntracts including Non-
Continuous Served Up to $10,000.

a) Approve the 2007 contracts, with a stipulation éturn in February with informatic

from Dane County and Corporation Couns&iSupervisor Zabel abstained on the \
for the YWCA DaycareCentercontract because of a conflict of inter&st
b) Friendly amendment to approve Roontinuous contracts served up to $5,000 (bs
applicable emergency situations).
19. Human Services Dept. - Contract Update. Receiytage on file.
20. Human Services Dept. - Review legal opinion fromrgooation Counsel re: contrac
review. To hold.
21, Human Services Del- Request Status Lc Receive & place on file
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22, Human Services Dep- Mental Health Center Financial StatemeiNovember 30, 20
Receive & place on file.
23. Economic Support & Community Services Preliminagrdnce Forecase Based on Nover

2006 Financials. Receive & place on file.

A motion was made by Supervisor De Wane and secbbyg&upervisor Evari$o adopt”.
Supervisor Evans requested item #17 be taken deparav/oice vote taken.Remainder of repc
passed unanimously with no abstentions.

ltem #17-- Human Services Dept.Review and approve PurchagkService Mental HealthCenter
Individual Contract/Agreement Boiler PlatesCOMMITTEE ACTION: Approve
Purchasef-Service, MentalHealth Center , Individual Contract/Agreement Boi
Plates. Ayes: 4 (La Violette, Scray, Van Deurzen, Zabel); NaygEYans); Excused:
(Zima, Fewell). Motion Carried.

A motion was made by Supervisor Evans and secoibge8upervisor Zimd to refer to Human
Services Committee”. Voice vote taken.Supervisors Evans, Zima, Krueger, Zabel and Wak
voted to support the referral. Remaining Supersisoted against referral. Motion defeated.

A motion was made by Supervisor Van Deurzen andrsisx by Supervisor La Violettedo adopt
item #17”. Voice vote taken. Motion carried with the follmg Supervisors voting nayWarpinski
Zima, Evans, Zabel, Krueger.

Approved by: \s\ Carol Kelso,CountyExecutive * Date: 2/20/2007

* COUNTY EXECUTIVE VETOED ITEM #6.

No. 8d(i) -- REPORT OF'SPECIAL” HUMAN SERVICES COMMITTEE OF JANUARY 17,
2007

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The HUMAN SERVICES COMMITTEE met in special sessmm January 17, 200@nd recomment
the following motions:

1. Approval to send out an RFP for new Méhtealth Center Architect.Refer RFP for Ment:
Health Center Architect to Corporation Counsel &hanan Services Chairman for review
to forward to potential vendors within five busigegays. If not completed within five busine
days, to instruct the Internal Auditor to seek méegrofessional services with funds availab
the contract services account.

(**Please note the attached Horty Elving report idor both RFPs.)

2. Approval to send out an RFP for consgiomcmanager-at-risk for new Mental Health Center.
Refer RFP for Construction ManagerRisk for new Mental Health Center to Corpora
Counsel and Human Services Chairman for reviewtandrward to potential vendors witt
five business dayslf not completed within five business days, to finst the Internal Auditor 1
seek outside professional services with funds alklin the contract services acco
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A motion was made by Supervisor Evans and secobg&lipervisor De War#o adopt”. Voice vote
taken. Motion carried unanimously with no abstemsi

Approved by: ** Date:

**

COUNTY EXECUTIVE REFUSED TO SIGN ITEMS #AND #2.

No. 8e -- No meeting held for Planning, Development and Trargortation Committee and

Land Conservation Sub Committee in December 2006.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 1/23/2007

No. 8f -- REPORT OF PUBLIC SAFETY COMMITTE E OF JANUARY 3, 2007

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in regular sessiom January 3, 200Aand recommends t
following motions:

1.

10.

Review minutes/reports:

a) Criminal Justice Coordinating Board (10/31/06).
Receive & place on file.

Communication from Supervisor Andy Nicholson re:gResting a change in procedt
relating to 911 calls for criminal cases. (Helonfr previous meeting.Hold for one month unt
Commander Arts can make a presentation.

Volunteers in Probation - Monthly Statistics Noveml2006 (ending 11/30/06)Receive &
place on file.

District Attorney - Request for Budget Transfer §&Y): Interdepartmental Transfer (Includ
contingency or general fund transfers): Requestaasfer $21,563 from general fund to cc
2006 deficit in District Attorney’s Office. (Refed to Administration Committee.jHeld fromnr
November meeting.) To hold.

District Attorney - Budget Status Financial Repattched for November 30, 200@Receive
& place on file.

Public Safety Communications - Request for Budgetn3fer: Interdepartmental Trans
(including contingency or general fund transfer§yansfer funds from general fund to Pu
Safety Communications to cover Radio InteropergbiStudy ($100,000). (Referred t
Administration Committee.Move forward with the RFP with no transfer of moragythis time
and to get a technical person to look into theesysif needed.

Public Safety Communications - Memorandum of Unideding between 2-1:1Ge
Connected, Get Answers & Public Safety Communioati®-1-1. (Held from previou
meeting.) To be distributed at meeting. To suppor

Public Safety Communications - Monthly Budget Ficiah Status Report foNovember 3(
2006. Receive & place on file.

Emergency Government - Salary compensation for Bemmy Management directofHeld
from previous meeting so Human Resources can duorgarison study.Hold for one mont
until the reclass is completed.

Sheriff - Key Factor Report 2006 with Jail Average Daily Plagon by month and Overtin
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Expenditures by Division/Section 20— thru December 7, 20(. Receive & place on fil
11. Sheriff - Monthly Budget Financial Status ReportNdvember 30, 2006Receive & place ¢

file.

12. Sheriff's report.
a) Send a letter to Governor Doyle or the Secretafyegartment of Corrections.
b) Receive & place on file.

13. Budget Status Financial Reports for November 30630r Medical Examiner, Circuit
Courts & Clerk of Courts. Receive &gt on file.

14. Closed Session: Pursuant to Sec. 19.85 (1) (c) considering employm@romotion
compensation, or performance evaluation date afldipemployee over which the Commit
has jurisdiction or exercises responsibility. (@losed Session held.)

15. Audit of bills._Pay the bills.

A motion was made by Supervisor De Wane and secbbygl&upervisor Clancito adopt”.
Supervisor Evans requested item #6 be taken separatoice vote takenRemainder of report pass
unanimously with no abstentions.

ltem #6 -- Public Safety Communications Request for Budget Transfernterdepartment
Transfer (including contingency or general funch$fars): Transfer funds from gene
fund to Public Safety Communications to cover Rddteroperability Study ($100,000).
(Referred to Administration CommitteeGQOMMITTEE ACTION: Move forward witt
the RFP with no transfer of money at this time, tmdet a technical person to look i
the system, if needed.

Supervisor Evans asked Supervisor Kaye (Chair@fthblic Safety Committee), if we could look i
RFP’s. Supervisor Kaye explained our Internal Auditor ist meceiving any cooperation from
Purchasing Department, which has delayed acti®apervisor Kaye said our Internal Auditor \
proceed and keep us updated.

A motion was made by Supervisor Evans and secobg&lpervisor Kayéto adopt item #6”. Voice
vote taken. Motion carried unanimously with notahtons.

Approved by: \s\ Carol Kelso,CountyExecutive * Date: 2/20/2007

* COUNTY EXECUTIVE REFUSED TO SIGN ITEM #6

No. 9a -- RESOLUTION REGARDING: DIRECTING THE COUNTY CLERK TO PLACE
THE REFERENDUM QUESTION CONTAINED IN THIS RESOLUTIO N
REQUESTING STATE LEGISLATIVE ACTION ON HEALTH CARE ON THE
APRIL 2007 BALLOT

A motion was made by Supervisor Warpinski and séedrby Supervisor De Walfi® adopt”.

A motion was made by Supervisor Vander Leest amdrsted by Supervisor Kastéto delete the
word “universal” in the referendum question”. Discussion followed.

A motion was made by Supervisor Erickson and seediy Supervisor Kayé&to suspend the rules t
allow interested parties to address the Board”.Voice vote takenMotion carried unanimously wi
no abstentions.

Julie Huen, 2100 Pheasant Run Ct., Appletaorking with the nonprofit organization, Worki
Families Win, spoke in favor of the resolution.

A motion was made by Supervisor Warpinski and sdedrby Supervisor Van Deurzéto return to
the regular order of business”. Voice vote taken. Motion carried unanimously.

At this time, Supervisor De Cleene was excused fiteemeeting
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Vote was taken on Supervisor Vander L's motion “to delete the word “universal’ in the
referendum question”. Roll Call #9a(1):

Ayes: Nicholson, Vander Leest, Dantinne, Kagahel, Scray, Lund.

Nays Warpinski, De Wane, Theisen, Krueger, Haefs¢cksion, Kaye, Zima, Evans, Johnson,
La Violette, Backmann, Van Deurzen, Fleck, Clartdgeft, Fewell

Excused: Zeller, De Cleene

Total Ayes: 7 Total Nays: 17 Excused: 2

Motion defeatedto delete the word “universal” in the referendum question”.

Vote taken on original motiofto adopt the resolution regarding: Directing the County Clerk to
Place the Referendum Question Contained in this Rekition Requesting State Legislative Actio
on Health Care on the April 2007 Ballot”. Vote taken. Roll Call #9a(2):

Ayes: Warpinski, De Wane, Krueger, Kaye, Zimahrison, La Violette, Fleck, Clancy, Hoeft,
Lund, Fewell

Nays Nicholson, Theisen, Haefs, Erickson, Evans, \éariceest, Dantinne, Kaster, Backmann,
Van Deurzen, Zabel, Scray

Excused: Zeller, De Cleene

Total Ayes: 12 Total Nays: 12 Excused: 2

Motion defeatedto adopt”.

No. 9 -- RESOLUTIONS, ORDINANCES.
A motion was made by Supervisor Fewell and seconiedSupervisor Warpinski‘to adopt

Resolutions #9b thru #9f in one vote”. Voice vote taken. Motion carried unanimoustp adopt
Resolutions #9b thru #9f”except Supervisor Erickson abstained from Resalutike.

No. 9b -- RESOLUTION REGARDING: TO EXECUTE A 2007-2008 LABOR
AGREEMENT WITH THE BROWN COUNTY CORRECTIONS OFFICERS,
LOCAL 75

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive |
County Clerk be and are hereby authorized to ereautwo (2) year labor agreement on behga
Brown County with the Brown County Corrections ©O#is, Local 75, for the years 202808 effectiv
January 1, 2007, which agreement shall providefttiewing major changes from the 2006 la
agreement.

All items, with the exception of wages, or exceptspecifically provided otherwise, will
prospective effective the date of signing of theeagient.

BE IT FURTHER RESOLVED that the funds to cover tusts resulting from the adoption
this resolution shall be made available from fubnddgeted for this purpose.

1. Article 13 — Grievance Procedure

Change Step Two
Grievance to be presented to the Jail Commanderiiimg accompanied either by
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Steward or Business Agent of Local Union upon rei

Change Current Step 2 to Step 3
Current Step 3 to Step 4
Current Step 4to Step 5

2. Article 14 - Hours of Work
Modify the comp time beginning line 349:
The Employer and the employee—mianutually agree that overtime may be—takearnedas
compensatory time and bankedsage will be by mutual agreement between the eyaplanc
the employee. Compensatory time will not accumulate in exces8®hours. If overtime is
paid, the compensation will be paid at the ratectvhs in effect at the time payment is m
Compensatory time will not be allowed to be carmér from year to vear and WI|| be pald
at the rate it is earnedempleye ’ @
of compensatory tlme will be paid out at the endhazf year. Employee may request a 60
extension with the approval of the department head.

Modify the following beginning line 366:
Shift premiums of$20$.30 perhour for second (afternoon) shift and $.46r hour for third
(night) shift shall be paid to employees for actualirs worked.

Add the following paragraphs beginning line 368:

Minimum Caltin Time. A call-in is defined as any time an employee is requioaddrk outsid
his/her normal work shift schedul&mployees will be compensated for a minimum of éh(&
hours for any calin time worked on a scheduled work dégmployees will be compensated
a minimum of five (5) hours for any call in time anday off or scheduled vacation dayhis
call-in time shall be compensated at the normal ratmagf Call-in time shall not be pyramid
with overtime.

3. Disciplinary procedures where the correctional a#ffi is not vindicated through the grieva
procedure.

Court Appearance and Cancellation$.an employee is scheduled to appear in court
normally scheduled day outside the employee's nbrmaheduled hours, such employee ¢
receive a minimum of four (4) hours pay at his narmate of pay.An employee shall t
compensated fofive(5) hours of pay at his/her normal rate of pay whkescheduled cot
appearance caih on a day off or scheduled vacation has beenatadc

An employee who is scheduled for court is requtedall the watch commander aft&00 p.m.
on the day prior to the scheduled court appearahicéhe event that a cancellation has not |
confirmed at this time, the employee shall be kutito the normal pay such employee we
receive as if the court appearance had not beareksh

In the event that an employee has been scheduldddocourt appearances on any single
one in the morning and one in the afternoon, aedcthurt case scheduled in the afterno¢
canceled on the morning thereof, the employeeeiétie appeared for the morning case,
receive 40 minutes compensation at his/her timeoamedhalf rate of pay.

3. Atrticle 15— Seniority
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Add:  When two (2) or more employees are hired on theesaate, seniority shall
determined by entry test scores. (thiscess will begin upon ratification and not baactive
for any purposes).

4. Article 19 — Insurance

The following changes will take place effective dary 1, 2007.

Based on the 2007 HSP enrolliments should the nufabdselow 10% of total Brown Cour
Corrections Officer employees, the HSP will disomun¢ in January 1, 2008.

Employees hired after January 1, 2007 will be effiethe PPO plan.

The following changes to the PPO plan are effeatia@night December 31, 2006.
* PPO ambulance usage for medically necessary ewdhtse paid at 95%.
* A 3 -—tier formulary will be followed for all presptions:
20% Generic
25%  Preferred
25% + $15 surcharge — non-preferred
* There will be a$2%50 penalty charged for non-emergency use of the esnesgroom.
Emergency (defined as): An acute, sudden onsetsafkaaess or bodily injury which is li
threatening or will significantly worsen with ouhimediate medical or surgical treatm
(Regardless of final diagnosis).
» Effective January 1, 2008, the PPO ounetwork deductible and HSP deductible
change as follows:
Individual from $200 to $250
Family aggregate from $600 to $700

5. Article 27 — Funeral Leave

Modify Funeral Leave article as follaws

Whenever a death occurs to a parent, stepparemisspr child/stepchild of an employee,
Employer shall compensate the employee for any tosefrom work during the next five (
succeeding work days following said deattt.least one (1) of the five (5) days off must s«
to attend the funeral. Should such death occunduhe employe& vacation, he shall rece
the additional time off with pay at a time to betoally agreed uponCompensation shall be
the regular hourly rate of said employee for a radrwork day. Should the funeral or internm
occur at a delayed date (example, winter deathspnichg internment), the employee may
one (1) of the five (5) days to attend the funerahternment.

Three (3) days leave shall be granted in the ewérdeath of sibling (brother or sister)
grandchild.

One (1) day leave shall be granted in the evedeath of aunt/uncle of the employee or spc
grandparent, mother/father-in-law, spouse’s grareija, sister/brother-in-law, son/daughter-in-
law.

In the case of a death of an employee’s familydin-lof a regular patime employee, tt

employee will be granted an excused absence upetallotted days referenced above, begir
on the succeeding calendar days starting on treeafadeath or the day following the de If
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during this leave, the employee has scheduled wagls, the employee will be paid for th

scheduled work days only. The employee will nophlel for any of these days which are non-

scheduled workdays. Should any death occur duaingemployees vacation, he/she st
receive additional time off with pay for any schiedliwork day affected by a time to
mutually agreed upon.

In the case of death of a spouse’s grandparent @arson/daughter-in-law, brother/sisterkaw,
aunt or uncle of the employee or spouse, the regaldtime employee shall be granted one
day with pay to attend the funeral provided suchida scheduled work dayf the funeral da
is not a scheduled work day, the employee willbepaid for this one (1) day.

6. Article 28 —Uniform Allowance

Increase by $15.00 each year of Agreement.

7. Article 30 — Wisconsin Retirement System

(Maximum contribution on a bi-weekly basis)
01/01/07 $121.0
01/01/08 $12¥.0

8. Article 34 — Parking Expense

Add the following beginning line 1051
As long as there are at least three (3) employadsng in a lot the County will deduct paym
on a pretax payment and remit to the lot.

9. Article 31 - Wages

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 20@nd :
1.5% wage increase the first pay period of Jul0D7.

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 2088d :
1.5% wage increase the first pay period of Jul0D8.

Following is the wage adjustment grid for CorrextibOfficers.

2007-2008 PAY GRID

2006 _Start 1 year 2 years 5 years
$16.40 $17.16 $17.57 $17.95

2007 _Start 1 year 2 years 5 years 6 years

Jan (1.5%) $16.65 $17.40 $17.83 $18.2 $19.58@&/1/07

July (1.5%) $16.89 $17.67 $18.10 $18.49 $19.88

New Hires $16.40 $17.37

2008 _Start 1 year 2 years 5 years 6 years 7
years

Jan (1.5%) $17.14 $17.93 $18.36 $18.75 $20.17 $21.13

July (1.5% $17.4( $18.2( $18.6¢ $19.0¢ $20.4¢
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$21.4*
New Hires $17.02 $17.98

Upon ratification all officers on payroll would Iped circled and progress through the grid as fatow

In 2007 any officer moving to a position that didtget an increase (i.e. 1 year rate in 2007) w
receive the 1.5% increase in January and 1.5% aseren July. This officer would move to tt
proposed grid schedule in the following year.

All officers hired after ratification would progresia new grid.

Corporals Jan 1 2007 $1.30 above correstifficer at any step
Jan 1 2008 $1.3

Lance Corporals Jan 1 2007 $1.05 above corrections at By s
Jan 12008 $1.1

(Direct Deposit)

Add the following beginning line 961:

All_ employees will participate for a three (3) mbnperiod to be determined by mui
agreement.After this trial, employee may opt oubnce an employee is enrolled after trial 1
must continue to participate in direct depodiior employees hired aftévlarch 1, 2007 all
employee payouts will be made by direct deposit.

10. Memorandums of Agreement

Modify the Overtime Distribution Memo — as attached
All current MOU'’s to become part of Labor Agreemwititere appropriate.

MEMORANDUM OF UNDERSTANDING
Overtime Distribution Procedure

For purposes of scheduling when Correctional Officeacancies occur, supervisors will utilize
established call-in procedure or will designate w¥ith be responsible to use this call-in procedure.
Any call-in may vary due to gender specific regoients. Correctional Officers are not eligible to
Corporal, Lance Corporal, or Training Officer Owere.

To minimize forced overtime, a junior employee wakering for all eight hours of a vacancy
prevail over a senior employee volunteering forrfoaurs. The exception is when the senior empilc
finds a volunteer to cover the remaining four hooirghe vacancy prior to the fivday period of n
bumping.

No employee will be forced to work more than th(8g twelve (12) hour shifts in a five (5) calen
day period except in an emergenciwelve (12) hour shifts scheduled on a voluntargi®also coul
toward the maximum. However, the same officerasentitled to cancel any psegned overtime sh
within the same five (5) day work week.

Unless mutually agreed, no employee volunteerimgof@rtime may cancel their overtime within 1
(5) days of their scheduled overtime.

A senior employee can bump a junior employee frogstl@duled overtime assignment, providing
bump is made five (5) days prior to the day thertove is available. Junior employees and Corp
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signing within the five (5) day period are not sdtjto being bumpet

A Corrections Officer may bump a Corporal or La@mporal from a scheduled Line Officer overt
assignment providing the bump is made five (5) qay® to the day the overtime is available.

Approved schedule vacancies will promptly be postedanagement.
Corporals and Lance Corporals volunteering for €cron Officer overtimewill be paid commensure
to the Correctional Officer work opportunitfCorporals, Lance Corporals and Training Officenség
to work a Correctional Officer overtime opportumityll be paid commensurate with their rank.
Procedure for scheduling approved corporal vacand@gorporals must be qualified for the vacancy.

1. Offer to corporals in the section in senioritger.

2. Offer to corporals within the jail in seniorityder.

3. Force Corporals within the section by inversemdy.

4. Force corporals within the jail by inverse seityor

Call in procedure with more than four (4) hoursicet

Offer to employees by master seniority.
4. Offer to corporals by seniority
5. Force within section by inverse seniority.
6. Force Corrections Officers within the jail lmywerse seniority,

Call in Procedure with four (4) hours or less netic

1. Make announcement over PA systems, assignment heillmade to the senior emplo
responding within the first half hour after the anncement.

2. If no one comes forward in Step 1, managementtwile permitting attempt to fill the vacar
from off duty CO’s at it's discretion without reghto seniority.

3. Force by inverse seniority per five (5) and §ixgbove.

Employees volunteering for an overtime assignmeattnet be forced for additional hours unless
procedure listed above have failed to fill the veaza

For the County: For the Union:

MICHAEL KWATERSKI Date MIKE WILLIQUETTE Date

Respectfully sulisl,
EXECUTIVE COMMITE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 1/23/2007
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No. 9c -- RESOLUTION REGARDING: TO EXECUTE A 2007-2008 LABOR
AGREEMENT WITH THE BROWN COUNTY HIGHWAY DEPARTMENT
EMPLOYEES

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive |
County Clerk be and are hereby authorized to ereautwo (2) year labor agreement on beha
Brown County with the Brown County Highway DepartihdEmployees for the years 20Q00¢
effective January 1, 2007, which agreement shaWigde the following major changes from the 2
labor agreement.

All items, with the exception of wages, or exceptspecifically provided otherwise, will
prospective effective the date of signing of theeagient.

BE IT FURTHER RESOLVED that the funds to cover tusts resulting from the adoption
this resolution shall be made available from fubnddgeted for this purpose.

1. Article 11— Insurance

The following changes will take place effective dary 1, 2007.

Based on the 2007 HSP enrollments should the nufabdyelow 10% of totaBrown Count
Highway employees, the HSP will discontinue in Jagu, 2008.

Employees hired after January 1, 2007 will be effiethe PPO plan.

The following changes to the PPO plan are effeatia@night December 31, 2006.

* PPO ambulance usage for medically necessary ewdhtse paid at 95%.
* A 3 -—tier formulary will be followed for all presptions:
20%  Generic
25%  Preferred
25% + $15 surcharge— non-preferred
« There will be a$2%50penalty charged for non-emergency use of the esneggroom.
Emergency (defined as): An acute, sudden onsetsitkaess or bodily injury which
life threatening or will significantly worsen witbut immediate medical or surgi
treatment. (Regardless of final diagnosis).
» Effective January 1, 2008, the PPO oumefwork deductible and HSP deductible
change as follows:
Individual from $200 to $25
Family aggregate from $600 to $700
11.3 Retirees

Replace with the following:
Those employees who retire under the Wisconsinréeént System, or those employees
become covered by Social Security by disabilityyrmantinue to be covered under the Cou
health plan at the group rate until age <five (65) by making self premium payments to
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County Retired employees with at least ten (10) full yeafrservice withBrown County anc
eligible for benefits under the Wisconsin Retiremm&ystem are eligible to continue he
benefits for their lifetime and the lifetime of theurrent spouse provided they pay the e
premium cost.

2. Article 12 —Wisconsin Retirement System

Amend WRS as follows:
In 2007the Employer shall contribute to the WisconsinifRetent System up tevre-thedsan
Atre-hundred-sevengbdottars<($29+bthree thousand two hundred fortine dollars ($3249)

per year on behalf of the employee’s retirementtrdoution. In 2008the Employer she

contribute to the Wisconsin Retirement System ughtee-thetusand—fifepine—dotars<{$3659)

three thousand three hundred forty seven ($33#f) year on behalf of the employee’
retirement contribution.

3. Article 14 —Wages

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 20@nd :
1.5% wage increase the first pay period of Julg0D7.

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 2088d
1.5% wage increase the first pay period of Jul0D8.

Add the following beginning line 289:

Direct Deposit

All employees will participate for a three (3) mbnperiod to be determined by mui
agreementAfter this trial, employee may opt oubnce anemployee is enrolled after trial tt
must continue to participate in direct depodtior employees hired aftevlarch 1, 2007all
employee payouts will be made by direct deposit.

4. Article 19 — Funeral Leave

Modify Article 19 as follows:

Whenever a death occurs to a parent, stepparenisspr child/stepchild of an employee,
Employer shall compensate the employee for any tosefrom work during the next five (
succeeding work days following said dea#t.least one (1) of the five (5) days off must Isea
to attend the funeral. Should such death occunduhe employe& vacation, he shall rece
the additional time off with pay at a time to betoally agreed uponCompensation shall be
the regular hourly rate of said employee for a rmmwork day. Should the funeral or internm
occur at a delayed date (example, winter deathspnichg internment), the employee may
one (1) of the five (5) days to attend the funerahternment.

Three (3) days leave shall be granted in the ewérdeath of sibling (brother or sister)
grandchild.

One (1) day leave shall be granted in the evedeath of aunt/uncle of the employee or spc

grandparent, mother/father-in-law, spouse’s grareija, sister/brother-in-law, son/daughter-in-
law.

file://T:\Brown_County_Web_ Development\County Clerk Work\proceedings\200... 1/16/2009



PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS OF JANU... Page 25 of 48

In the case of a death of an emplcs family/ir-law of a regular pa-time employee, tt
employee will be granted an excused absence upetallotted days referenced above, begir

on the succeeding calendar days starting on treeafadeath or the day following the death.
during this leave, the employee has scheduled wagls, the employee will be paid for th
scheduled work days only. The employee will nophel for any of these days which are non-
scheduled workdays. Should any death occur duaingemployees vacation, he/she st
receive additional time off with pay for any schitliwork day affected by a time to
mutually agreed upon.

In the case of death of a spouse’s grandparent @arson/daughter-in-law, brother/sisterkaw,
aunt or uncle of the employee or spouse, the regaldtime employee shall be granted one
day with pay to attend the funeral provided suchida scheduled work dayf the funeral da
is not a scheduled work day, the employee willb®paid for this one (1) day.

5. Article 22: Hours of Work

Add the following:

The employer and the employee mutually agree thattime may be earned as compens:
time and bankedUsage will be by mutual agreement between the eyppland the employee.
Compensatory time will not accumulate in exces8®hours. Compensatory time will not |
allowed to be carried over from year to year anidlb@ paid out at the rate it is earned.

6. Article 25 — Seniority

Add:  When two (2) or more employees are hired on theesaate seniority shall
determined by entry test scores

7. SCHEDULE A

Modify the following:
All employees in the mechanic category and blacksmategory required to furnish tools s

be reimbursed up to the total eHhree—huﬁdfeHhH-&l‘s—@%S@—fhreehundredsmty dollare
($360.00) in 2007 and three hundred seventy dal8#8.00) in 2008.

For 2007 the position of Chief Mechanic in Classifion A of the wage schedule will be
$0.75/hour higher thatme 15! Mechanicin Classification D of the wage schedule.

For 2008 the position of Chig¥lechanic in Classification A of the wage schedule will
$1.00/hour higher than thSt Mechanic in Classification D of the wage schedule. The ints
for the Chief Mechanic to maintain a $1.00/ houdfedential above thdS! Mechanicpay, ir
future years

8. ‘Memorandums of Agreement

All current MOU'’s to become part of Labor Agreemeititere appropriate.

Respectfully submitted,
EXECUTIVE COMMITE

Approved by \s\ Carol Kelso County Executive Date 1/23/200°
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No. 9d -- RESOLUTION REGARDING: TO EXECUTE A 2007-2008 LABOR
AGREEMENT WITH THE BROWN COUNTY AUSTIN STRAUBEL
INTERNATIONAL AIRPORT EMPLOYEES, LOCAL 75

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive |
County Clerk be and are hereby authorized to ereautwo (2) year labor agreement on behs
Brown County with the Brown County Austin Straulbaiernational Airport Employees, Local 75,
the years 2002008 effective January 1, 2007, which agreemenli ginavide the following majc
changes from the 2006 labor agreement.

All items, with the exception of wages, or exceptspecifically provided otherwise, will
prospective effective the date of signing of theeagient.

BE IT FURTHER RESOLVED that the funds to cover tusts resulting from the adoption
this resolution shall be made available from fubddgeted for this purpose.

1. ARTICLE 11-INSURANCE

The following changes will take place effective dary 1, 2007.

Based on the 2007 HSP enroliments should the nufabérelow 10% of total Brown County
Airport employees, the HSP will discontinue in Jaryul, 2008.

Employees hired after January 1, 2007 will be effiethe PPO plan.

The following changes to the PPO planedfective midnight December 31, 2006.

 PPO ambulance usage for medically necessary ewdlhtse paid at 95%.
* A 3 -—tier formulary will be followed for all pregptions:
20% Generic
25%  Preferred
25% + $15 surcharge— non-preferred
e There will be a%$2%50penalty charged for non-emergency use of the ezneggroom.
Emergency (defined as): An acute, sudden onsesimkaess or bodily injury which is
life threatening or will significantly worsen withbimmediate medical or surgical
treatment. (Regardless of final diagnosis)
» Effective January 1, 2008, the PPO out-of-netwattuttible and HSP deductible will
change as follows:
Individual from $200 to $250
Family aggregate from $600 to $700

11.3 Retirees

Replace lines 252 — 257 with the following:
Those employees who retire under the Wisconsinréaént System, or those employees
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become covered by Social Security by disabilityyroantinue to be covered under the Coul
health plan at the group rate until age sifktg (65) by making self premium payments to
County. Retired employees with at least ten (10)years of service with Brown Coungnc
eligible for benefits under the Wisconsin Retirem&ystem are eligible to continue he
benefits for their lifetime and the lifetime of theurrent spouse provided they pay the e
premium cost.

2. ARTICLE 12-WISCONSIN RETIREMENT SYSTEM

The Employer's contribution will be effective thesf pay period of each contract yedre contributiol
schedule will be administered as follows:

Up to a MaximuniPerYear

2007- $2947
2008 $3035

3. ARTICLE 14 -WAGES

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 20anid :
1.5% wage increase the first pay period of Jul0D7.

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 2088d
1.5% wage increase the first pay period of JulRQD08.

Direct Deposit

All_employees will participate for a three (3) mbnperiod to be determined by mui
agreement.After this trial, employee may opt oubnce an employee is enrolled after trial 1
must continue to participate in direct depodior employees hired aftéviarch 1, 2007all
employee payouts will be made by direct deposit.

4. ARTICLE 19 —FUNERAL LEAVE

Add the following beginning line 516:

Whenever a death occurs to a parent, stepparemisspr child/stepchild of an employee,
Employer shall compensate the employee for any tosefrom work during the next five (
succeeding work days following said deatkt.least one (1) of the five (5) days off must Iseq
to attend the funeralShould such death occur during the empléya®cation, he shall rece
the additional time off with pay at a time to betmally agreed uponCompensation shall be
the reqular hourly rate of said employee for a rawork day. Should the funeral or internmt
occur at a delayed date (example, winter deathsanichg internment), the employee may
one (1) of the five (5) days to attend the funerahternment.

Three (3) days leave shall be granted in the ewvérdeath of sibling (brother or sister)
grandchild.

One (1) day leave shall be granted in the evedeath of aunt/uncle of the employee or spc
grandparent, mother/fatt-in-law, spous’s grandparents, sister/brot-in-law, son/daught-in-
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law.

In the case of a death of an empldgetamily/inflaw of a reqular paitime employee, tt
employee will be granted an excused absence upetallotted days referenced above, beqgir
on the succeeding calendar days starting on treafaleath or the day following the death.
during this leave, the employee has scheduled wags, the employee will be paid for th
scheduled work days onlyThe employee will not be paid for any of these daigch are non
scheduled workdaysShould any death occur during an empldgeeacation, he/she st
receive additional time off with pay for any schidl work day affected by a time to

mutually agreed upon.

In the case of death of a spossgrandparent or of a son/daugkitetaw, brother/sistem-law,
aunt or uncle of the employee or spouse, the regalktime employee shall be granted one
day with pay to attend the funeral provided suchidaa scheduled work dayf the funeral da
is not a scheduled work day, the employee willbepaid for this one (1) day.

5. ARTICLE 20: VACATION

Add the following beginning at line 528:
One (1) employee shall be guaranteed vacationveeekly basis.

6. ARTICLE 22 —HOURS OF WORK

Change Lines 568-583:

Any work performed outside their regular assignedrh shall be paid for at time and oma#
(1%2) the regular rate of pay in any tour of dutsgyaded such hours are authorized or appr
by the supervisorThis paragraph shall not apply to changes in thelegly assigned hours
work at the request of the employee approved at sble discretion of the employer.
Maintenance Mechanic/Heavy Equipment Operatord sbative two (2) times their regular r
of pay for all hours worked on Sunday, except w8anday is part of the normal work week.

Since Austin Straubel International Airpdd a seven (7) day a week operation, the U
Worker employees work week is not scheduled justnquMonday through Friday.Some
employees may work various schedules other thandsipithrough Friday which may inclu
split work weeks. Employeesho as a part of their regular scheduled work weekk or
Saturday or Sunday, will not be compensated atealrgher than their regular straight rat
pay. Employees who work in excess of eight (8) hoursdagr or forty (40) hours per week
covered by the language in this AgreemeBinployees who work on an unscheduled Su
shall be paid double time for Maintenance MechanMsintenance Mechanics and Buildil
and Grounds employees who work in excess of e)hhdurs per day on a scheduled Sui
shall be paid double time.Utility Worker employees who work in excess of di¢8) hours pe
day on a scheduled Sunday shall be paid time aadhalf (1%2).

This double time provision shall not apply to ptamie employees. Patime employees will n¢
be used for premium pay purposes until all regfu#irtime employees have been requeste
work.

Maintenance Mechanic & Heavy Equipment Operators

The work week shall be Monday through Friday, scihedi between 6:00 AM to 4:30 Piith
one-half (1/2) hour off for lunch without pe Any temporar changes contrary shall be pos
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one week in advanc One fifteet minute break with pay shall be allowed in thetfiralf of the
work day and one fifteen minute break in the sedwatdtiof the work day.

One (1) Maintenance Mechanic posifismours shall be Friday through TuesdE00Noonto
10:00 PMwith one half hour off for lunch without pay

Add the following beginning lines 595:
Compensatory Time

The employer and the employee mutually agree thattiome may be earned as compens:
time and bankedUsage will be by mutual agreement between the eygpland the employee.
Compensatory time will not accumulate in exces8®hours. Compensatory Time will not |
allowed to be carried over from year to year anidlbe@ paid out at the rate it is earned.

7. ARTICLE 23 —SENIORITY

Add the following beginning line 669:
When two (2) or more employees are hired on theesdate seniority shall beeterminedby
entry test scores.

8. ARTICLE 26 —UNIFORM ALLOWANCE

Increase by $15.00 each year of Agreement.

9. SCHEDULE A

Modify the following beginning lines 94
Effective January 1:-3+992007all employees shall receive an additioretiwetigtec20)
thirty (.30) per hour between the hours of 5:00 p.m. and 6:90 a

9. MEMORANDUMS OF AGREEMENT

Field Inspections and Standby Pay gresi

CDL Loss of License Policy resign
Respectfully sukis,
EXECUTIVE COMMITE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 1/23/2007

No. 9e -- RESOLUTION REGARDING: TO EXECUTE A 2007-2008 LABOR
AGREEMENT WITH THE BROWN COUNTY COURTHOUSE EMPLOYEES

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentleme
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BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive |
County Clerk be and are hereby authorized to ereautwo (2) year labor agreement on beha
Brown County with the Brown County Courthouse Emyples, for the years 20@008 effectivi
January 1, 2007, which agreement shall providefttiewing major changes from the 2006 la
agreement.

All items, with the exception of wages, or exceptspecifically provided otherwise, will
prospective effective the date of signing of theeagent.

BE IT FURTHER RESOLVED that the funds to cover tusts resulting from the adoption
this resolution shall be made available from fubddgeted for this purpose.

1. Article 12— Insurance

The following changes will take place effective dary 1, 2007.

Based on the 2007 HSP enrollments should the nufabidyelow 10% of total Brown Coun
Courthouse employees, the HSP will discontinueamuary 1, 2008.

Employees hired after January 1, 2007 will be effiethe PPO plan.
The following changes to the PPO plan are effeatig@night December 31, 2006.

* PPO ambulance usage for medically necessary ewdhtse paid at 95%.
* A 3 -—tier formulary will be followed for all presptions:
20% Generic
25%  Preferred
25% + $15 surcharge— non-preferred

* There will be a$2%50penalty charged for non-emergency use of the ezneggroom.
Emergency (defined as): An acute, sudden onsetsiatkaess or bodily injury which
life threatening or will significantly worsen withb immediate medical or surgi
treatment. (Regardless of final diagnosis).

» Effective January 1, 2008, the PPO oumefwork deductible and HSP deductible
change as follows:
Individual from $200 to $250
Family aggregate from $600 to $700

12.3: Retirees

Replace lines 316- 321 with the following:

Retired employees with at least ten (10) full yeafsservice with Brown Countynd eligible fo
benefits under the Wisconsin Retirement Systemehlgible to continue health plan benefits for t
lifetime and the lifetime of their current spousepded they pay the entire premium coBtental plai
benefits will terminate for each retiree/spouserufite first of the month in which the retiree/spe
attains age 65Disabled employees eligible for benefits under Wisconsin Retirement System
also eligible for the above health and dental plamtinuation rights.

2. Article 13— Wisconsin Retirement System
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The Employer's contribution will be effective thiest pay period of each contract yedrhe
contribution schedule will be administered as foko

Up to a Maximum Bi-Weekly

01/01/07 - $124.00
01/01/08 - $127.00
3. Article 15- Wages

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 20@#d :
1.5% wage increase the first pay period of Julg0D7.

Revise to reflect a 1.5% wage increase effectieefittst pay period of January 1, 2088d
1.5% wage increase the first pay period of JulRQD8.

Direct Deposit

All_employees will participate for a three (3) mbnperiod to be determined by mui
agreementAfter this trial, employee may opt oubnce anemployee is enrolled after trial tt
must continue to participate in direct depodttor employees hired aftevarch 1, 2007all
employee payouts will be made by direct deposit

4. Article 20 — Funeral Leave

Amend Funeral Leave language as follows:

Whenever a death occurs to a parent, stepparemisspr child/stepchild of an employee,
Employer shall compensate the employee for any tosefrom work during the next five (
succeeding work days following said dea#t.least one (1) of the five (5) days off must Isea
to attend the funeral. Should such death occunduhe employe& vacation, he shall rece
the additional time off with pay at a time to betoally agreed uponCompensation shall be
the regular hourly rate of said employee for a radworkday. Should the funeral or internm
occur at a delayed date (example, winter deathspnichg internment), the employee may
one (1) of the five (5) days to attend the funerahternment.

Three (3) days leave shall be granted in the ewérdeath of sibling (brother or sister)
grandchild.

One (1) day leave shall be granted in the evedeath of aunt/uncle of the employee or spc
grandparent, mother/father-in-law, spouse’s grareija, sister/brother-in-law, son/daughter-in-
law.

In the case of a death of an employee’s familydin-lof a regular patime employee, tt
employee will be granted an excused absence upetallotted days referenced above, begir

on the succeeding calendar days starting on treeafadeath or the day following the death.
during this leave, the employee has scheduled wails, the employee will be paid for th
scheduled work days only. The employee will nophlel for any of these days which are non-
scheduled workdays. Should any death occur duaingemployees vacation, he/she st
receive additional time off with pay for any schitliwork day affected by a time to
mutually agreed upon.

In the case of death of a spad’s grandparent or of a son/daugl-in-law, brother/sistein-law,

file://T:\Brown_County_Web_ Development\County Clerk Work\proceedings\200... 1/16/2009



PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS OF JANU... Page 32 of 48

aunt or uncle of the employee or spouse, the regale-time employee shall be granted one
day with pay to attend the funeral provided suchida scheduled work dayf the funeral da
is not a scheduled work day, the employee willbepaid for this one (1) day.

5. Article 24 Hours of Work

Amend the following beglnnlng line 686:

e#eet—&t—t-he—trme—paymeﬁt—rs—madéte emplover and the emplovee mutuallv aqree NVMIO’IE

may be earned as compensatory time and banldedge will be by mutual agreement betw
the employer and the employe€ompensatory time will not accumulate in exces8@hours.
Compensatory time will not be allowed to be carwedr from year to year and will be paid
at the rate it is earned.

6. Article 25 — Seniority

Amend the followmg beginning I|nes 730

employees are hlred on the same date senlorlti/t‘&hailetermlned by entry test scores.

7. Article 29 — Parking Expense

Add the following at line 832:
An employeés parking expense can be deducted from the empbyss/check on a pitax
basis beginnindMarch 1, 2007 with the understanding that participation recsieethree (¢
person minimum per landlord.

8. Article 30— Uniform Allowance

Increase all categories by $15.00 each year ofégent.
9. Schedule A

Modify the following beginning line 1111:

Shift premium of-$20$.30per hour for second (afternoon shift) are—$.2310 per hour fo
third (night) shift shall be paid to employees &mtual hours worked in classifications whe
24-+our operation is in effect and includes CourthoCgemplex custodial and maintena
personnel, and telecommunications operators.

Modify the following beginning line 1117:
Park Rangers will receive-a=9.%.30per hour premium for hours worked between 6:00 pim
midnight and=25-%$.40 per hour premium for hours worked between midnégtd 6:00 a.m.

Add the following paragraphs beginning line 1119:

Court Appearance and Cancellations.

If an employee is scheduled to appear in court onoamally scheduled day outside
employeés normally scheduled hours, such employee shaive@ minimum of four hours p
at his normal rate of pe An employee shall be compensated for five hourpaf at his/he
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normal rate of pay when a schedule court appeareali-in on a day off or scheduled vacal
has been canceled.

An employee who is schedule for court is requi@dadll the supervisor afté&:00 p.m. on the
day prior to the scheduled court appearanke.the event that a cancellation has not |
confirmed at this time, the employee shall be kEmtito the normal pay such employee we
receive as if the court appearance had not beareksh

In the event that an employee has been schedutesvdéocourt appearance on any single
one in the morning and one in the afternoon, aedcthurt case scheduled in the afternoc
canceled on the morning thereof, the employeeef$tie appeared for the morning case,
receive 40 minutes compensation at his/her timeoarithlf rate of pay.

10. Memorandums of Understanding

All current MOU's to become part of Labor Agreemaifitere appropriate.
Modify the addendum to the courthouse contracifdecommunications Operators (attached)
Respectfully submitted,
EXECUTIVE COMMITEE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 1/23/2007

ADDENDUM TO THE BROWNCOUNTY COURTHOUSE
COMPLEX CONTRACT

(Telecommunication Operators)

All provisions set forth in the preceding labor @gment shall apply to the telecommunice
operator classification except as amended below.

Hours

The normal schedule shall consist of five (5) didys followed by two (2) days off, five (5) dutyyd
followed by three (3) days off in a repeating cyel¢h each day consisting of an eight (8) hourtshif
This schedule provides seventy-six (76) duty heach biweekly pay period.

Brown Countyagrees to continue monitoring the telecommunioatiperator classification regard
staffing and workload requirements on various shift

Telecommunication Operators subpoenaed on thenludif hours to appear before a court, public |
or commission in connection with County businebgjlgeceive minimum call-in pay.

The parties agree that no pinte Telecommunicator shall work more than five @yht (8) hour wor
days in any seven (7) day period. Whatever dayth@fweek these work days occur, the piane
Telecommunicators will be paid straight time exceqten they are required to work on holiday
outlined in Article 23, Holidays. Telecommunicaevho work more than five (5) eight (8) hour w
days or more than forty (40) hours within a sevéhcxay perlod WI|| be paid overtlm@veft-rme—wm
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Holidays, vacations, days off, comp time and peat@gave days will begin four (4) hours after timel
of the employees last scheduled work shift and end four (4) haarisr to the next scheduled w
shift.

Scheduling of Part Time Employees

Part time employees will choose a group for schiedylurposes based on their seniority. Part time
employees will pick up their base of twenty-foud2ours in their fiveday rotation, but will need to |
available up to forty (40) base hours on those {B)edays.

Additional work will be scheduled based on the sgty amongst the regular telecommunication
operators. If a part time operator is at forty)(BOurs already for their five (5) day rotationeth
remaining part time employees without forty (40utewill be reviewed and offered/forced based on
the part time employees seniority, up to a maxinodifiorty (40) hours during their five-day rotation.
The days off of part time employees will be pragelctinless it is absolutely necessary to call in.

Time off (i.e. vacation, personal time, coitnpe) can be taken subject to the normal timgyadtedure
of the regular telecommunication operators.

Overtime

Employees shall be compensated at the rate of angeonehalf (1%2) for overtime, which shall
computed on the basis of premium pay for work penéa in excess of forty (40) hours in any 5-2 or 5-
3 cycle. Paid vacation, paid holidays, and paid sick leaileb& considered hours worked for overti
computation.

Overtime shall be distributed by seniority, dependiag on assignment (Lead or TCO)

Anyone volunteering for overtime and wanting to carel will have to find their own replacemen
following seniority principles if canceled less tha ten (10) days prior to the scheduled overtimelf
canceled prior to ten (10) days, management will beesponsible for filling the vacancy. All
vacated overtime will be filled from original postng. If no one from posting takes the overtime
will be offered by seniority depending on assignmén(Lead or TCO)

Call In Procedure
The parties recognize that shifts/work scheduleg beachanged by management in order to me«
public safety demands; therefore, the followindioas the telecommunication call in procedure.

For purposes of call in when open hours occur, rsuga@'s will utilize the established cafl-procedure
or will designate who will be responsible to use tiall-in procedure.

When telecommunicators regularly scheduled to vemekunable to report as the result of iliness, ffig
emergencies, etc., the following steps, in the olideed, shall be utilized to locate a replacemeuith
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the approval of the -duty communications center supervi

Step 1: Part-time telecommunicators with lesdan 40 hours worked
Step 2: Offer hours to telecommunicators or Leads on theirgroup off days by seniority

based on assignment (Lead or TCO)If he/she refuses or cannot be contacted, he/shk
forfeit their turn.

Step 3: Offer hours to telecommunicators or Leads on duty # seniority based ol
assignment (Lead or TCO)

Step 4: Offer to Leads if TCO have passed on exstime
Step 5: If no telecommunicator accepts overtime in Step 3the telecommunicator/Leac
(based on assignment) with the least seniority wille forced to work the hours.

) ) . : ki " eEmployee
will have a minimum of—&velve—%—heunxen (10) hoursoff between aSS|gnments providing
vacancy can be otherwise filled. Employees caadbeduled with less than ten (10) hoaffsbetweel
assignments if other scheduling procedures havedfdo fill the vacanc® Employees will not k
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forced, but may volunteer to come in to work wigsd than ten (10) hours between assignn This is
considered a minimum and will not be followed iétha are safety or other operational concefftss
limitation will not be applied where it would resim the same individuals continually working h6éui
shifts. Due to the emergency nature of the dispe¢mter, deviations may occur.

The call-in procedure for holidays shall be asde: 1. Ask by seniority amongst group off duty
Ask employees on duty to fill half shift; 3. Foro®st junior partime employee except on day off
Force most juniors on duty to fill half shift.

Unforeseen events may at times require a devidtimm this procedure in which case the duty
Communications Center supervisor shall make a ohxtetion.

The Union is within its rights to grieve/arbitratee issue of whether or not any deviation fromaak-
in procedure was the result of a bona fide unfaesyent.

Shift Trades

Telecommunication Operators may trade shifts, smlie management approvabhift trades cann
impose additional costs to the operation, and cabaenade to be effectively change regularly ags
shifts. Issues arising from the trading of shéfits not subject to the grievance procedure.

Vacancies
Any vacancy in the TCO posmon will be f|IIed byaltgalnlng unit senlorlty among TCO&eads—wit

A vacant Lead position when two (2) Leads are sgleedwill be filled in the same manner, provi
one (1) Lead is workingWhen only one (1) Lead is scheduled and this mrsis vacant, the vacar
will be filled by Leads according to seniority.

Management will consider training additional TCO%e fill-in Leads. Filln Leads seniority will onl
be with TCOs and they will only receive Lead payile/performing Lead duties.

Any overtime in the TCO position will be filled Hyargaining unit seniority among the TCO’sead:
will only be included in the call in if all TCO’sdve passed on the overtim@®vertime will be offere
to the Leads by Lead senioritAny vacancy in the Lead TCO position may be fillsdLead seniorit
among the Leads only.

Under no circumstances will any TCO or Lead TCCtifimi their respective groups) be forced to v
on their scheduled day off or more hours than thay have volunteered for unless all of the folloy
remedies have failed to produce someone to filvEancy:

* Volunteers
* Inversed seniority

Vacations
The vacation policy for the Brown Countglecommunication operators shall be on the workusi:
as follows:

0-1 year of service: 6 workingslaf vacation

1-6 years of service: 12 workingslaf vacation
7-12 years of services: 18 workinggai/vacation
13-14 years of service: 24 working dafysacation
15-16 years of service: 25 working dafygacation
After 17 years of servic 26 working days of vacatic
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After 18 years of servic 27 working days of vacatit
After 19 years of service: 28 working dayvacation

Three employees per day from the telecommunicatperator classification may be on vacation dt
anyone (1) day except that not all three (3) majrdv@ the identical shift, however, may be from «
lapping shifts. A minimum of two (2) employees magy on vacation from any one (1) shift. Brown
County will continue to review conditions for allowingrée (3) employees from identical shifts tc

on vacation at one time. All initial vacations kscare by seniority Any and all picks after selecti
process is complete are based on first come sknste.

Vacations will be requested at least three (3) dayadvance.lt is understood that vacation may
granted with less than three (3) days notice atltberetion ofthe—shiftcommanderanagement.

Parttime Telecommunicators will receive one (1) sepadieck for vacation time following the fi
regular pay period in December and will not thetexalbe allowed to use vacation time for the dun
of the calendar year.

Vacation Selection
All Telecommunication Center Operators will begecation selections on October 1 for the follov

year. An official seniority pick list will be keptiththe-vracatior—setectonboak the Communications
Center. The vacation selectterbasikept in the Communications Center.

A - H 2 I~

atmeby senlorlty

sPicks are to be takeme{H€

Each TCO will have—two—2daysventy-four (24) hours to complete their pick. a TCO is ol
extended leave, vacation time or any off time, they contact the Lead person or Supervisor by p
or leave him/her a memo stating what days they evbké to select for their picklf a TCO is passe
because of failure to pick withir-twe{2daygenty-four (24) hours, the pick will be passed and v
not be allowed to be made up at a later time. AT@ay voluntarily pass their pickA passed pic
cannot be made up at a later time.

The most senior TCO shall take their vacation giglecand then notify the—rext—sert&recO
-Commtrications Supervisor when they have completed their selection or ndtiyteatpersoer—or
Supervisor to advise the next senior person thegt llave completed their selectiolt.is recommende
that TCOs keep track of the picks and if it is néair turn to check in occasionally to learn thedss o
the pick or make arrangements to have their pickpieted.

TCOs WI|| fill out a t|me off sheet for the tlmeleeted and turn it |n to the—be-&d—persef&nlperwsor

A TCO may cancel a pick by turning in a time ofeshfor the time selected and writing cancel on it.
Any canceled vacation pICk WI|| be offered by senwafter |n|t|aI selectlon is complete:dtrﬁng-t-hf

Cancellation of vacations will not be allowed I&san five (5) days prior to the scheduled vacatiai.
canceled days will become available to all TCOséyiority after all pick cyclearets done.

Management will make all reasonable effort to appror deny vacation requests after foetght (48
hours after request is ma
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ehange.

Holidays
All full time telecommunicators will receive theull holidays added to their vacation in the begng

of the year. Part-time telecommunicators will kedptheir proration for their holidays when t
holidays occur.

Job Transfer

Job vacancies and newly created positions in fleedexmunication operator classification will beef
through the established job posting procedutes understood, however, that due to the unicaieine
of the classification the recipient of the job pogtwill receive ten (10) days of on-theh training afte
being selected for the position followed by a t&#d)(day familiarization period. Employegd posting
into the telecommunication operator classificatgirall enter the classification at the 12-montt
category maximum. All employees thereafter shallebgible for wage progression increasds. the
event it is determined that an employee preseiitipgf a 911 classification position is unqualif
within the telecommunication operator classificaticuch employee shall continue to be empl
within the Brown County Courthouse Complex bargagniunit consistent with his/her senior
gualifications, and availability of positions undiwe terms of the current Courthouse Complex |
agreement.

Any Lead or Telecommunicator who becomes a Teleconitations Supervisor may return to the
without loss of seniority if the return is witht#® 80 working days.

Training Program
After the completion of the 10 day on the job tmagnand the 10 day familiarization period, the sl
phase of the telecommunication training period bagin.

The second phase of training will require a minimofhan additional 30 days of structured supervi
to ensure a complete working knowledge of all aspetthe Telecommunication Center.

Any telecommunicator required to train anyone Wwél compensated a+%.5080 per hour during hou
of training to be effective upon ratification byetiCounty Board.

Annual Shift Selection

Starting in 1995, for purposes of shift selectianelecommunication operator's most recent datere
as a telecommunication operator regardless ofirhditor part-time will be usedFor purposes 1
vacation selection, a telecommunication operattate of hire into the Courthouse bargaining unit
be used.For overtime opportunities, a telecommunicationrajm's date of hire into the Courtho
bargaining unit will be used.

Brown Countywill neither gain nor lose financially due to amhshift selection or daylight savir
time changes.

A transition week may have to be scheduled in trenean employee would normally be require
work "extra" days due to an annual shift change reineno other option existsln that event, tr
gaining employee and the losing employee in conedth management will mutually work oul
transition week duty schedule where neither em@ayeBrown County will financially gain or lose.

Employees selecting the same shift in the annutilssiection must remain in the same group.
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Shift/group vacancies occurring during the year rbayfilled by the department head subject tc
annual shift selection for the next subsequent yeavided the vacancy occurs on or after July 1.
Shift/group vacancies will be filled on a "bump-ddWasis if they occur prior to July 1.

Eligibility Lists
Procedure For Hiring Telecommunication Operators

1. Once each year, a posting is conducted to estaldishinternal eligibility list fo
telecommunication operators. At the same time, xareal recruitment is conducted anc
eligibility pool Hstis established with external candidates.

2. Should the internal eligibility list be exhaustawtavacancies of telecom operator remain,
to going to the external eligibility list to fillne vacancy, a letter will be circulated to
Dispatch Center indicating that any current, praetry telecom operator has the opportt
to express their interest in posting for a curneatancy of telecom operator by signing t
name to the posted notice in the Human ResourcparDeent. Said letter shall be postec
four (4) working days.

3. The County will consider, by seniority, all indiwdls who sign this letter of interest priol
going to the external eligibility list for the telem operator position. For purposes of
memo, employees will be allowed to move from a-tiare to full time posting even thou
they have not been in the péirke posting for more than nine months. In the éwvbat ¢
probationary employee posts into a full-time paositiunder this provision, that employge’
probation will continue from the date of initialréi

4. The County reserves its right to not prtema probationary patime telecom operator tc
current vacancy of telecom operator should thengdsformance concerns.

Notice is hereby given that the Public Safety Comitation Department is creating an
internal eligibility list for the position of Tet®mmunication Operator.

Article #26 of the Brown County Courthouse Emplayeegreement provides that employees
have completed their probationary period are digibr new positions and vacancies.

An agreement has been reached with Teamsters, Z&c#iat limits the posting provisions to «
posting per year.The Human Resources Department with the assistahahe Public Safe
Communication Department will process the seniopleyees—appheantso establish the interr
eligibility list.
Those employees that wish to be considered foptis#tion of telecommunication operator
wish to change from a full-time to part-time or arfgtime to fulltime must sign the post
notice in the Human Resources Departmdrite telecommunication operator eligibility post
will be posted one time each year on August 1 thinoAugust 31.During the months «
September and October, following the above refea@mmosting, the County shall complet
hiring procedure, including the following:

A release of information
A background check

A credit check
Past employer check
Customer reference check
Educational transcript
Police check
Any required testing

.I_O.'"'!'”_UQ.UU?
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All persons who have signed the posting and aréfepebafter going through the hiring proced
will be placed on the eligibility list effective amight October 31 of the year of the posting.

During the period of time from midnight August 3irdugh midnightOctober 31, any vacanc
that occur in the position of telecommunicator W filled from the eligibility list of the precetj
year.
The eligibility lists will expire on October 31 die following year.Should the eligibility list deple
before August 1, a new posting will be posted piaothe August 1 effective date.

FOR BROWN COUNTY: FOR TEAMSTERS, LOCAL 75:

No. Of -- RESOLUTION REGARDING: TO EXECUTE A 2007-2008 LABOR
AGREEMENT WITH THE BROWN COUNTY MUSEUM EMPLOYEES

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County Executive |
County Clerk be and are hereby authorized to erelcattwo (2) year labor agreement on behe
Brown County with the Brown County Museum Employé&msthe years 2002008 effective January
2007, which agreement shall provide the followingjon changes from the 2006 labor agreement.

All items, with the exception of wages, or exceptspecifically provided otherwise will
prospective effective the date of signing of theeagient.

BE IT FURTHER RESOLVED that the funds to cover tusts resulting from the adoption
this resolution shall be made available from fubnddgeted for this purpose.

1. Article 5— Seniority
Add:  When two (2) or more employees are hired on theesalate seniority shall
determined by entry test scores.

2. Article 8- WAGE SCHEDULE AND PAY POLICY
Revise to reflect a 1.5% wage increase effectinefirst pay period of January 1, 208id
1.5% wage increase the first pay period of Jul0D7.

Revise to reflect a 1.5% wage increase effectieefitist pay period of January 1, 2088d :
1.5% wage increase the first pay period of Jul0D8.

Direct Deposit

All_ employees will participate for a three (3) mbnperiod to be determined by mui
agreementAfter this trial, employee may opt oubnce anemployee is enrolled after trial tt
must continue to participate in direct depodtor employees hired aftelanuary 1, 2002l
employee payouts will be made by direct deposit

3. Article 10- Work Schedule
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Add the following beginning lines 2

The normal work week will be MondayFriday, the work day will b®:00 a.m. to 5:00 p.m.
The work schedule may vary, subject to the neediseobperation.

The Security Officéis work week will be TuesdaySaturday, the normal work day will 19e2C
a.m. to 5:30 p.m.The work schedule may vary, subject to the needlseobperation.

4. Article 12- Wisconsin Retirement System
Amend WRS as follows:

The Employer contribution will be effective thedfirpay period of each contract yedrhe
contribution schedule will be administered as fako

Up to a Maximum Per Month

8HOH2666-5226-00 01/0D7 $240.00
—5/64H2866&226-60 01/018 $247.00
5. Article 15— Funeral Leave

Modify Article 15 as follows:

Whenever a death occurs to a parent, stepparenissr child/stepchild of an employ
the Employer shall compensate the employee fortamg lost from work during the ne
five (5) succeeding work days following said dea#ti.least one (1) of the five (5) days
must be used to attend the funeral. Should suathdecur during the employesevacatior
he shall receive the additional time off with payaatime to be mutually agreed upon.
Compensation shall be at the regular hourly ratead employee for a normal work day.
Should the funeral or interment occur at a delagat: (example, winter death and sp
interment), the employee may use one (1) of the {%) days to attend the funeral
interment.

Three (3) days leave shall be granted in the eg&nieath of sibling (brother or sister)
grandchild.

One (1) day leave shall be granted in the everdeath of aunt/uncle of the employee¢
spouse, grandparent, mother/father-in-law, spouggandparents, sister/brothertaw,
son/daughter-in-law.

In the case of a death of an employee’s familydin-bf a regular patime employee, tf
employee will be granted an excused absence upbeaaliotted days referenced abc
beginning on the succeeding calendar days stantinifpe date of death or the day follow
the death.If during this leave, the employee has scheduletkwlays, the employee will
paid for those scheduled work days onijhe employee will not be paid for any of th
days which are non-scheduled workdays. Should death occur during an employee’
vacation, he/she shall receive additional time with pay for any scheduled work c
affected by a time to be mutually agreed upon.

In the case of death of a spouse’s grandparent arson/daughter-in-law, brother/sister-in-
law, aunt or uncle of the employee or spouse, dalar partime employee shall be gran
one (1) day with pay to attend the funeral providadh day is a scheduled work ddf/the
funeral day is not a scheduled work day, the enmg®oyill not be paid for this one (1) d
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6. Article 20: Uniform Allowance

Increase the Security Officer uniforb¥0 each year of Agreement.

7. Article 11— Insurance
The following changes will take pladtsetive January 1, 2007.

Based on the 2007 HSP enrollments should the nufabldrelow 10% of total Brown County
Museum employees, the HSP will discontinue in Jania2008.

Employees hired after January 1, 2007 will bereffehe PPO plan.

The following changes to the PPO plan are effectivenight December 31, 2006PPC
ambulance usage for medically necessary eventbilaid at 95%.
A 3 — tier formulary will be followed for all pregptions:
1. 20% Generic

2. 25% Preferred

3. 25% + $15 surcharge— non-preferred.
There will be a—8$5—%$50 penalty charged for non-emergency use of the eszneggroom.
Emergency (defined gsAn acute, sudden onset of a sickness or bodjlyryinwhich is life
threatening or will significantly worsen without mediate medical or surgical treatment.
(Regardless of final diagnosis).

Effective January 1, 2008, the PPO ouhetwork deductible and HSP deductible will chang

follows:
5. Individual from $200$850
6. Family aggregate from $600 to $700
8. New Article- Conferences/Workshops

All curators and technicians shall be allowed terad a conference or a workshop that is spe
to their specialty in order to stay current at tBeunty’s expense per The County Tre
Reimbursement PolicyTrips will be subject to available funds, but eveffect will be made 1
assure funds are available.

9. New Article- Job Analysis
Include job analysis memo.

10. Memorandums of Agreement
All current MOU's to become part of laabAgreement where appropriate.

Respectfully subiel,
EXECUTIVE COMMITEE

Approved by: \s\ Carol Kelso,CountyExecutive Date: 1/23/2007

No. 99 -- ORDINANCE REGARDING: TO CHANGE SECTION 2.16 OF THE BROWN
COUNTY CODE DEALING WITH APPOINTMENT TERMS

THE BROWNCOUNTY BOARD OF SUPERVISORS DOES ORDAIN AS FOLLOW
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Section 1- Section 2.16 of the Brown County Codeasahy changed to read as follows:

2.16 APPOINTMENTTERMS FOR COMMITTEES, COMMISSIONS, & BOARDS.
All appointments to Committees; Commissions and rB®ae appointed for a stat
period of time. All appointments will be forwarded to the appropeiaoversigt
committee with a complete resume of the appointé¢here is no oversight committ
appropriate for the appointed position, appointmemtill go to the Executiv
Committee. The oversight committee will review the appointmesatd make
recommendation to the Brown County Board of Supens. The County Executiv
{Wisconsin State Statutes 59.17(2)(c)} will makeegy effort to reappoint or make
new appointment to fill expiring terms to Commige€ommissions and Boards i
timely manner. In the event no appointment or new appointment is confirmed by
Brown County Board of Supervisors prior to the efdhe term of the appointment,
present confirmed member will serve until aampointment or new appointment
confirmed.

Respectfully submitted,
EXECUTIVE COMMITTEE

A motion was made by Supervisor Zima and seconde&upervisor Haefsto refer”. Supervisa
Zima withdrew his‘motion to refer.”

Following discussion, a motion was made by SuperW§arpinski and seconded by Supervisor k
“to adopt”. Voice vote taken. Motion carried unanimouslyhanb abstentions.

COUNTY EXECUTIVE VETOED ITEM #9G IN PART.

No. Sh -- RESOLUTION REGARDING: AGING & DISABILITY RESOURCE CENTER
CHANGE IN TABLE OF ORGANIZATION

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, Brown county has received a grant from\Wisconsin Department of Health ¢
Family Services and has created an Aging & DisgbResource Center of Brown County (ADF
effective July 1, 2005; and

WHEREAS, the ADRC will provide a centi@cation to serve adult residents of Brown County
there families, and caregivers; and

WHEREAS, the population served by the ADRC includdslts with developmental disabiliti
physical disabilities, mental illness, and substagsouse needs; elders with disabilities or chroeadtl
problems; healthy elders and young adults with [glaysnd developmental disabilities who are mo
into the adult service network; and

WHEREAS, the Department of Health and Family Sexvibas awarded the Brown Cot

Human Services Department a contract of $1,335,66yhich $1,079,192 will be allocated to
ADRC to provide ADRC services; a
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WHEREAS, the ADRC grant must be used to provid# stamplement ADRC responsibilitie
and

WHEREAS, the ADRC Board of Directorsshapproved adding the following positionfaur
(4) Information and Assistance Specialists, oneadditional Disability Benefits Specialist, one
Quality Assurance/Outreach/Marketing Coordinatod ane (1) Clerk Typist in order to meet prog
requirements; and

WHEREAS, the ADRC Board of Directors also approedithinating 1.5 Receptionist positic
in the organizational chart and creating one (bnEDesk Coordinator position and one (1) Custt
Service Specialist position.

WHEREAS, the Human Resources Department has rediemev job descriptions a
established pay grades for these positions.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors that
hereby approves the creation and addition of fdyiriifformation and Assistance Specialists, ont
Disability Benefits Specialist, one (1) Quality Aisance/Outreach/Marketing Coordinator, and on
Clerk Typist Il position, one (1) Front Desk Coaordior position, and one (1) Customer Set
Specialist position, and the elimination of 1.5 FReceptionist positions (maintaining a .25 |
Receptionist), to the organizational chart of thggndy & Disability Resource Center of Brown County.

Respectfully subiel,
HUMAN SERVICES COMTTEE
EXECUTIVE COMMITE

* Fiscal Impact: (Includes Salary and Fringe)

Position Proposed

| & A Specialist (4 FTE’s) 66,390 $265,560
Disability Benefits Specialist $ 61,785
QA/Outreach/Marketing Coord. $ 77,674
Clerk Typist Il $ 42,292
Front Desk Coordinator $ 39,838
Customer Service Specialist $ 37,530
Receptionist (1.50 FTE’s) $ (51,568)

$473,111

Total Fiscal Impact: ~ $473,111
Monies are from a Human Services Grant and thame impact on the levy.

A motion was made by Supervisor Fewell and secoige8Supervisor La Violettéto adopt”. Voice
vote taken. Motion carried unanimously with notahtons.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 1/23/2007

No. 9i -- RESOLUTION REGARDING: CHANGING THE HSD'S TABLE OF
ORGANIZATION IN SUPPORT OF ADRC EXPANSION

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentleme
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WHEREAS, Brown County received funding from the ¥dssin Department of Health ¢
Family Services to create an Aging & Disability Resce Center of Brown County (ADRC) effect
July 1, 2005; and

WHEREAS, the ADRC provides a central location teoyie information and assistan
benefits specialist and long term care eligibildgtermination services to aging and disabled
residents of Brown County, their families, and garers; and

WHEREAS, the ADRC is in year two of gram startdp and consumers served by the AL
will continue to grow in line with demographic tas) and

WHEREAS, consumers served will require considenatb eligibility for Medical Assistanc
and other forms of economic aid; and

WHEREAS, the availability of an Economic SupporteSiplist at the ADRC will impro\
access to economic aid eligibility determinaticenscl

WHEREAS, the Department of Health and Family Sexvibas increased its funding bas
Brown County Human Services Department in suppbADRC expansion by $657,832 to a tota
$1,335,661 effective January 1, 2007; and

WHEREAS, the Human Services Department and ADRCimidirations mutually support t
addition of one Economic Support Specialist to H#&D’s table of organization to be assigned tc
ADRC; and

WHEREAS, the addition will be supporiadts entirety with state ADRC funds;
NOW, THEREFORE BE IT RESOLVED, thtae Brown county Board of Supervisors appr:

and authorizes a change in the Human Services Degat’s table of organization to add one Econc
Support Specialist position effective January 1720

Fiscal Impact
Salaries and Fringe $51,822
ADRC Grant Allocation ($51,822)
Levy 0

Attachments

Position Description
Respectfully subiel,
HUMAN SERVICES COMTTEE
EXECUTIVE COMMITEE

ATTACHMENT

BROWN COUNTY
POSITION DESCRIPTION

POSITION TITLE: ECONOMIC SUPPORT SPECIALIST
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REPORTS TO: ECONOMIC SUPPORT SUPERVISC
DEPARTMENT: HUMAN SERVICES
BARGAINING UNIT: HUMAN SERVICES PARA-PROFESSIONALS

JOB SUMMARY:

Determines eligibility of applicants/recipients fal Economic Support programs including Med
Assistance, Food Stamps and contracted programsnteyviewing clients, collecting data, ¢
computing applicant, client and recipient budgetcords and documents information; acce
prepares and inputs all data into the statewidepcen processing system.

ESSENTIAL DUTIES:
Performs/processes determinations andaterminations of eligibility and other tasks detered to b
necessary for effective and efficient program adstiation.

Identifies, evaluates and responds to changingtaliggibility situations.
Processes new program requests, case composiaogesiperson additions.

Conducts interactive interviews on Client Assisaarfor Reemployment and Economic Supg
(CARES) computer systems.

Resolves discrepancies in State produced crossewtch. State Wage Information Collection Age
(SWICA), Internal Revenue Services (IRS), Sociatusiy, Department of Industry Labor and Hur
Relations (DILHR).

Evaluates and refers all appropriate cases fot &#od verification and/or fraud investigation.
Determines over/under payments.

Makes referrals for appropriate services and/@diitional community resources.

NON-ESSENTIAL DUTIES:
Performs related functions as assigned.

MATERIALS AND EQUIPMENT USED:
General Office Equipment
Computer

MINIMUM QUALIFICATIONS REQUIRED:
Education and Experience:
Two years of possecondary education in a business or human serxet&ted field, plus tw
years of professional experience in dealing with plublic, and experience using a comg
terminal; or any equivalent combination of eduaatitraining and experience which provi
the necessary knowledge, skills and abilities.

Licenses and Certifications:
None

Knowledge, Skills and Abilities:
Knowledge of the roles of community services andrieenic Support functions.
Knowledge of and ability to utilize a computer &hd required softwar
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Ability to work accurately and efficiently undergasure

Ability to accept client situations and problemsheut imposing one’s own standards.
Ability to input data into a computer system.

Ability to establish and maintain effective workirrglationships with staff and the pub
including people form diverse cultures.

Ability to interview and obtain information frometpublic.

Ability to communicate effectively both orally amawriting.

Ability to provide case management and case plansémvices to customers.

Ability to work the required hours of the position.

PHYSICAL DEMANDS:

Lifting 30 pounds maximum with frequent lifting aod carrying of object weighing up to 20 pounds.
Frequent sitting; occasional bending, twisting,atjog and reaching.

Using hand(s)/feet for repetitive single graspifige manipulation, pushing and pulling and opeg
controls.

Communicating orally in a clear manner.

Distinguishing sounds at various frequencies aridraes.

Distinguishing people or objects at varied distsnaeder a variety of light conditions.

This position description should not be interpredsdall inclusive.lt is intended to identify the maj
responsibilities and requirements of this job. Timumbents may be requested to performrghtec
responsibilities and tasks other than those siatdds description.

Reviewed: 10/04; 01/12/06
Revised: 06/03; 09/01/05

| have read the above position description and rataled the duties and responsibilities of the posit

Employee Name (Please Print) Date

Employee Signature

A motion was made by Supervisor Vander Leest andrs®ed by Supervisor Kasté&o adopt” . Voice
vote taken. Motion carried unanimously with notahtons.

Approved by: \s\ Carol Kelso,CountyExecutive Date: 1/23/2007
No. 10 -- SUCH OTHER MATTERS AS AUTHORIZED BY LAW
No. 10a - FROM SUPERVISOR ZIMA RE: | AM REQUESTING THE PUBLIC SAFETY

COMMITTEE AND THE COUNTY BOARD TO CONSIDER DEVELOPING A
WEBSITE TO IDENTIFY PERSONS IN OUR COMMUNITY WHO AR E
CONVICTED OF USING ILLEGAL DRUGS.

Refer to Public Safety Committee.

No. 10b -- FROM SUPERVISOR VANDER LEEST RE: REQUEST THAT ALL OUT OF
STATE TRAVEL REQUESTED BY COUNTY BOARD MEMBERS BE PAID
FOR BY INDIVIDUAL COUNTY BOARD MEMBERS.
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Refer to Administration Committee.

No. 10c -- FROM SUPERVISOR FEWELL RE: REVIEW ALL CONSULTANT
CONTRACTS IN HUMAN SERVICES COMMUNITY PROGRAMS AND AT
THE MENTAL HEALTH CENTER.

Refer to Human Services Committee.

No. 11 -- BILLS OVER $5,000 FOR PERIOD ENING JANUARY 2, 2007.

A motion was made by Supervisor Warpinski and séedrby Supervisor De Wari¢o approve the
bills over $5,000 for period ending January 2, 2007 Voice vote takenMotion carried unanimous
with no abstentions.

No. 12 -- CLOSING ROLL CALL:

Present; Warpinski, De Wane, Nicholson, Theisen, KruegerefdaErickson, Kaye, Zima, Eva
Vander Leest, Johnson, Dantinne, La Violette, Baam Van Deurzen, Fleck, Clan
Zabel, Scray, Hoeft, Lund, Fewell

Excused: Zeller, De Cleene
Total Present: 24 Total Excused: 2
No. 13 -- ADJOURNMENT TO WEDNESDAY, FEBRUARY 21, 2007 AT 7:00 P.M.,

LEGISLATIVE ROOM, #203, CITY HALL, 100 NORTH JEFFER SON STREET.
GREEN BAY, WISCONSIN.

A motion was made by Supervisor Warpinski and seedrby Supervisor De Warié adjourn to the
above date and time”. Voice vote taken. Motion carried unanimouslyhaib abstentions.

\s\ DARLENE K. MARCELLE
Brown County Cler
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